1. ServicefCadre:-

Post:-

2. Representation
from:-

3. Demand:-

4.  Factual

position

and views of the
Commitiee:-

Chapter - 11X
(£} Agriculture Depariment

Hajasthan Agriculture Service
Additional Director

Rajasthan Rajya Rajpatrit Adhikari Seva Maha Sangh.

They have represented that:

(1} Agriculture Service Officers (Extension/Engineering/Rescarch) have
longer years of education (B.Sc. Agriculture 4years + M.Sc. Agnculture
2years = bycars), therefore the degree of Agriculture Engineemng
(4 years) 1s equal to the degree in Enginecring and it should be treated at
par, as 1s the case in other technical departrnents. Qualification for direct
entry in Service in State Agnculture Research/ Extension is M.5c¢.
{Agriculture).

{ii} Additional Head of the Department in the Engineenng Services
(Techmceal) has been granted PB-4 in the RCS (Revised Pay) Rules 2008,
but Additional Director, Agriculture has not been granted PB-4.

(iiiy Benefits of ACP Scheme is not at par wath Central Government.
Officers who have completed 20 or 30 years of Service have been given
benefit only ence ie. next grade pay, where as Central Government has
given benefit of two/ three grade pays as the case may be.

{iv} No. of affected persons are 6

T - Factual Position

(1) RCS(Revised Pay) Rules 1998 pay scales and pay scales in RCS
(Revised Pay) Rules 2008 of comparable posts in Agriculture
Services and Enginecring Services are as follows: -

Agricullure Service Enginsering Service
Posl RCES(Revised RCS(Revised Pay) Post RCS{Revisc RCS(Revised Pay)
Pay) Rules Rules 2003 Pay Scales d Pay}) Rules | Ruoles 2008 Pay Scales
1998 Pay _ 1998 Pay -
Scales Running Pay | Grade Seales Running Pay | Grad
Band Pay Band e Pay
Agriculture 8000-13500 15600-39100 | 5400 | Assistant EO00-13300 | 156039100 | 5400
Officer/Assistant {PB-3) Engineer {FE-3)
Enginesr/
Agricalture
B.esearch OHicer .
Deputy Direclar 10000-15200 @ 13600-39100 | 6600 | Executive EOO00-15200 | 15600-39100 | 6b00
(PE-3) Enginger {PB-3})
Joint Diirector 12000-163500 | 15600-39100 T600 | Superintende | 12000-16500 | 15600-32100 | 7600
{PR-3) ut Engineer {FPI-3)
Additional Director | 13500-17500 | 15600-39100 | 8200 | Addiional 14300-18300 | 3T400-67000 | B700
{PB-3} Cliief (PB-4)
Engineer
Crireclor 14300- 18300 | 3740067 HK) g8700 Chief FAA00-20000 | 37400-67000 | §900
1 (Fe-4)y Fngincer {PE—ﬂl] '
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(11} Qualification and mode of recruitinent of entry Level post in

Agriculture State Service and Engineering State Service

are as
follows:-
.IA! Agriculture State Service
Post Mode of Qualification
Recruitment
(1} Agriculture Qfficer 40% by Direct | M.Sc. Agricultture
recruitment

60% by Promotion

Assistant Agriculture Officer and
equivalent posts. B.8e. Agriculture
with Sycars Experience

(1)  Asmistant  Agriculture
Engimeer and Equivalent Post

5% by
recruitmerit

Direct

530% by Promotion

Degree in Agriculture Engineering

Junior Enginger and equivalent

post 1n  Bajasthan Agriculturs
Subordinate Service of
Engineering  Section.  Having

Jyears experience on above post.

Agronomy / Horticulture)

{iii)  Apoculture  Research | 40%% Direct | Il Class M.5c. in respective
Ofticer (Botany / Chemistry / | recruitment branch
Pathclogy / Entomology /| 60% by Promotion | Assistant  Agricuiture Research

officer with 5 years expenence.

(B} Engineering State Service

Post

Mode of Recruitment

Qualification

Assistant Engineer

50% by Direct recruitment

BE in respective branch

3% by Promotion From JEN Degree/Diploma

holders

11 — Views of the Committee

(i1} The demand of the Addl. Directors of Agriculture Department is based
on the premise that since, there is parity at lower levels Le tll the level of
loint Director, Agriculture and Superintendent Engineer, the pay scales ol
Additional Chief Engineer and Additional Director, Agriculture should be
identical. This has never been the scheme of the pay scales, and the parity
demanded with Addl. Chief Engineer has not existed in the 3%, 4® and 5%
Pay Commissions. The difference in pay scales for junior supervisory posts
15 justified keeping in view the qualifications, scope, budget and nature of
work of technical and Works Department.

{iv) Recognising the role and importance of the Agnculture sector in the
development of the state, the Addibonal Directors of Agriculture and
Animal Husbandry have already been granted higher pay scales than many
ather departments. The Committes is of the view that the well thought out
scheme of pay scales need to be retained. The Committee 15 therefore unable
to concede to the demand of parity in pay scales for Additional Direclors,
Agriculture with Additional Chief Engineer of Works Departments.
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{v) Issue reparding ACP Scheme has been dealt with scparately in our
report.

(vi) It is incorrect to say that officers who have completed 20 or 30 years of
service have been benefited only once. Three benefits of grade pay on
completion of 10, 20 and 30 vears of service respectively are available under

the ACP Scheme.
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Agriculture Department

1. Service/ Cadre ;- Rajasthan Agriculture Subordinate (Engineering) Service.
Posts:- Junior Engineer.

Z. Representation
from:- Craduate Engineers Association of Rajasthan (Agriculture).

3. Demand:- They have represented that :

{i) Central Govemment have granted grade pay of Rs.4600 to Junior
Engineer in Pay Band PB-2 Rs.9300-34800 to Engineering Depree
holders, who were drawing pay in existing pay scale of Rs.6500-10500.
The State Government have granted grade pay Rs.3200 to a degree
holder Junior Engineer. Whereas degree holder Junicr Engineers, should
be given grade pay of Rs.4600 in Pay Band-2 (Rs.9300-34800).

fii) Next promotion post of Junior Engineer is Assistant Enginecr,
However after 9 years of service, degree holder Junior Engincers were
granted " selection grade in Rs. 6500-10500, instead of Rs. 8000-
13500. The State Government did not look into this anomaly at the time
of implementation of Sixth Pay Commission recommendations. Now,
under ACP, after 10, 20 and 3(} years, a Junior Engineer shall be eligible
to grade pays, Rs. 3600, Rs5.4200 and Rs. 4800 respectively, whereas the
grade pay of Assistant Engineer is Rs. 5400. A Junior Engineer would
get grade pay Rs. 5400 only on actual promotion te the post of AEN. A
Junior Engineer, who has completed 18 years of service would get grade
pay Rs.3400 (being in the pay scale of Rs.8000-13500). Therefore, grade
pay of Rs. 5400 in Pay Band (PB-3 Rs.15600-39100} should be given on
completion of 1% years of service, as the promotion post of a Junior
Engineer is Assistant Engineer.

(i:1} ACP should be counted from date of appointment instead of regular
appointment.
4. Factual position

and views of the

Committee :- I - Factual Position
(1) RCS (Revised Pay) Rules 1958 pay scalc and pay scales in RCS
{Revised Pay} Rules 2008 and Central Government (Revised Pay) Rules
Pay Scales for Agriculture Engineers are as follows -

Central Govermment State Government
Past Central Civil Central Civil Services RC% RCS(Revised Pay)
Services CCE {C8 {Revised Rules 208 Pay Scales
{Revised Pay) {Revised Pay) Rules Pay) Rutes
Rules 1957 2008 Pay Scales 1998 Pay
Pay Scales Running Pay | Grade Scales Running Pay | Grade
Band Pay Band Pay |
(1) Junior Engineer 6500- 10500 G3{H-348{H} 4600 F000-8000 9300-34800 3200
{Degree Holder;} ) (FB-2) _ {PB-2}
{ii) Assistant B000-13300 15600-39100 3400 | BOO0-13500 | 15600-30100 | s400
Engineer i (FB-3) . (PB-3)
" m-«L.---"Z____________._-—-—-— .
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{ii} Quabilication for appointment and promotion are as follows:-

Post Mode of Qualification
Recruitment
Jumor Engineer | 100% by Direct Degree in Agniculture
recruitment Engineenng

Assistant 50% by Direct Degree in Agriculture

Agriculture Tecruitment Engingering

Engincer and 50% by Promotion | Jumor Engineer and equivalent

Equivalent Post post in Rajasthan Agnculture
Subordinate Service of
Enginecenng Section, having 3
Years expenence on above post.

{11} Provisions of Central Civil Services (Revised Pay) Rules 2008
regarding admissitnlity of pay scales is as under;-
Wosts in the scale of Rg. 6.500-10500 carrying minimum quafification of either
Degree in Tngineering or a Degree in Law should afso be upgraded and placed
in the scafe of Re.7450-11500 corresponding to the revised pay band PB-2 of
Rs. 5300-34800 along with grade pay of Rs.4600."

(iv) Now, under the ACP Scheme, employees are entitled for next
immediate grade pay in the hicrarchy of grade pays after 9, 18 and 27
years regular service. Similar provision exists in Central Civil Service
(Revised Pay) Rules 2008 though the period is 10, 20 and 30 years.

(v} There was provision for advance increments in various departments

for persons having or acquiring higher qualifications. Vide order no.
F.(16)56/FD/Rules/98 dated 6.5.2002 the provision for higher initial pay
/ advance increments as amended from time te time was deleted.

I — Views of the Committee

(v1} A higher grade pay of Rs.4600 has been allowed to Degree Holders
Junior Engincers by the Central Government. Those who possess
Degree in Engineenng or Law have been given this dispensation. The
State Government has not adopted these scales as equivalence of grade
pays has to be seen in terms of work. The work of Junior Engineer ol
Agriculture Department is definitely not more technical or arduous than

in Engineening Departments. Keeping in view the nature of work, the
existing scales are justified.

{vi1) However, it would be appropriatc to mention that they would be
financially benefited because of the Commiltee’s recommendation in its
report to revise the grade pay of the holders of these pay scales.
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Service/Cadre:-
Post;-

Representation from:-

Demand:-

Agriculture Department
Rajasthan Agriculture Service
Statistician/ Stutistical Officer
Rajasthan Krish: S3ankhyiki Sangh (RASA).
They have represented that:
(i} There is a pay anomaly between the Agriculure Statistics Cadre
and other Agriculture Service Cadres ie, Agriculture (Extension),
Agneculture (Research), Apriculture (Fngineering). Grade pay of
Rs.4200 is granted to the entry level post t.e., Agriculture Statistics
Officer where as other Cadres in Agriculture are given Grade pay
Rs.5400 at entry level.

(1) There is a difference in the pay scales of entry level posts &
maotion posts in Agriculture Department, which are as follows :-

Cadre Entry Grade Promotional Grade
Puost Pay for Post Pay ol
entry promotion
post post
Agricuiture | Apricolture 5400 Assistant Directer 6000
Extension | Officer Deputy Director G600
{Extension) Joint Director 760G
Additionat Dvirector 2200 |
Agriculture | Agriculture 4200 Assistant Director 3400
Statistics Statistics Officer Deputy Director 6600
Toint Director Te00
Agriculore | Agriculiure 5400 Deputy Director 6600
Research Research Officer Joint Diirector 7600
Additional Director &200
Agriculture | Assistant 5400 Deputy Director 6500
Engineering | Cogineer Joint Director 7600
Agriculture Additional Director 8200 |

{1i1) Rajasthan Agriculture Statistics Service was set up requinng
higher educationai qualifications, but their pay scales are lower than
posts of other State Service cadres in the Agriculture Depariment,
There are more promotional avenues in other cadres, where as in
Agriculture Stanistics Service, promotional avenues are limited.

(iv) Dircctor, Agpgriculturc had constituted a Committee in
consultation with the State Govemment. The Commitiee has
recommended higher pay scales for the posts of Rajasthan
Agriculture Statistics Service,

{(v) They have demanded following pay scales:

Post and Pay Band and Grade pay | Pay Band and Grade °
existing pay altowed RCS {Revised Pay demanded
scale Pay} Ruoles 2008
Pay Grade pay Pay Grade
Band _ Band _pay
Statistician/ 93150-24800 4200 15600-39100 [ 5400
Statistical Officer|  (PB-2) {PB-1)
6500-10500 B
Assistant 15600-3910:) 5400 15600-39100 | 6000
Dircctor {PR-3} {PB-3}
3000-13500) ) 3 :,?2..
I 3 j '
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{vi) No. of affected persons are 22.
Factual position and
views of the Committee :- 1- Factual Position
{1) Pay Scales of various posts of Rajasthan Agriculture Statistical

service in RCS (Revised Pay} Rules 1998 and in RCS (Revised Pay)
Rules 2008 are as follows:-

Post RS (Revised Pay) RCS (Revised Pay)
Rules 1998 (Revised | Rules 2008 Pay scales
Pay) Rulesl:fgﬁ Pay Running | Grade
sca Pay Band pay
Statistician/ 650{0-10500 9I00-34800 | 4200
Statistical Officer {PB-2}
Assistant Director BOOO-13500 13600-39100 | 5400
(PB-3)
Deputy Director 10040-15200 153600-3910 | 6600
(FB-3)
Chief Statistical 1 2000- 1650 15600-39100 | 760H)
Officer/ (PB-3)
Jovint Dhirector

{(i1) There is a separate State Service Cadre of Econormics and
Statistics. Pay scales of the posts of Rajastban Economics and
Statistics Services arc as follows:-

Post RCS RCS (Revised Pay)
{Revised Pay) Rules 2008 Pay scales
Rules 1998 Running ' Grade
Pay scales Pay Band Pay

Statistical Officer | 6500-10500 | 9300-34800 (PB-2) | 4200
Assistant Director | 8000-13500 | 15600-39100 (PB-3) | 5400
Deputy Director | 10000-15200 | 15600-39100 (PB-3) | 6600
Joint Director 10650-15850 | 15600-39100(PB-3) | 6800
Director 12000-16500 | 15600-39100 (PB-3) | 7600

IT — Views of the Committes

(111} The nature and scope of work of Agriculture Extension Research and
Engineering and the Statistical wing in the Agriculture Department are
completely different. Simply because they are different wings in the
departiment, is by itself not enough, to justify party in pay scalcs. The
comparison of the Statistical Officers with the Agriculnure Officers does
not stard to reason,

{1v) The comparison of Statistical Service however, can be fairly
done with the Economics and Statistics Department. When seen in
this light, the pay scales of Statistical Services of Agriculture
Department are the same as in the Fconomics and Statistics
Department of the State Government.

{v} In fact, the pay scale of the post of Joint Director Statistics in the
Agriculture Departmenl i1s equivalent to the Director Economics and
Statistics (Rs. 12000-1650(), whereas the pay scale of Joint Dircetor
Lconomics and Statistics is lower (Rs. 10650-15850). We do not find
s
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the post of Computer in the Statistical wing of Agriculture
Department and it is apparent that the department has been recruiting
persennel at the promotion level post.

{v1) The Committee feels that there is a strong parity of the Statistical
Services of the Agriculture departinent with Economics and Statistics
Department. Since this is fair, it cannot be disturbed therefore the
Cominittee cannot agree to the demanded parity in scales.
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Serviee/Cadre: -

Post: -

Representation from:-

Demand:-

4. Factual position and views

Agriculture Department
Rajasthan Agriculture Sub-ordinate Service/Agriculture
Statistics
Assistant Statistical Officer
Rajasthan Agriculture Statistics Association (RASA).
They have representcd that:
{11  Grade Pay Rs.3200 has been given to Assistant Statistical
(Mficer in Agriculture Department where as Statistical Assistants
and Research Assistants in Economics & Stanstics Departrnent
have been given prade pay Rs3600. Prior to Sixth Pay
Commission, pay scale of Assistant Statistical Officer in
Agriculture Department and Staustical Assistant and Research
Assistant in Economics & Statistics Department were identical.

{i1) Pay Scalcs of other Statistical posts upte Deputy Ihreclor in
both Departments are identical. Method of recrvitment and
qualifications for the post of Agriculture Investigator and Assistant
Statistical Officer in Agriculture Department are higher in
comparison to similar posts in other departments.

(iii) Agriculture Investigator should be allowed pay m runmng pay
band PB-2 Rs.9300-34800 with prade pay Rs.4600 and grade pay
Rs.4800 in Pay Band PB-2 Ks.9300-34800 to Assistant Statistical
Ofhicer.

{iv}  Mo. of affected persons is 37,

of the Committee:- I - Factual Position
(1) Admmsirative Department has supported the demand fer prade
pay Rs3600 to Assistant Statustical Officer of Agriculture
Department, which is equivalenl to Staustical Assistant of
Leonomic and Statistics Department.
{(ii) Pay Scales of comparable posts of Statistical Cadres in RCS
{Revised Pay) Rules 1998 and RCS (Revised Pay) Rules 2008 of
Agriculture Department and in  Economics and  Stabistics
Department are as follows:-
Pay Seales in Agricuilure Deparimenl T'ay Sealesin Economle & Statistics Department
Post RCS RCS (Revised Pay) Fost RCS RCS (Revisced Pay)
[Revised Boles 2004 FPay YScalkes (Revised Pay) | Rules 2008 T'ay Scales
Pay) Bules Runoing Grade Rulbes 1995 Running, Girade
L1394 Fay Fay Band Fry Pay Seales Fay Baml Fay
Scales :
Computer® | ANH-GO00 | SI00-20200 | 2400 | | Computer | J000-6000 SN0 | 240
(PB-1) {PR-1)
[ovestigator | 5000-8000 | 9300-34800 | 3200 Siatisfical | S080-A000 00-HI0 | 3200
{FR-I) ] Inupecior {FR-2}
Amsistant SOU05000 | 930034800 | 3200 Stalistical | S100-3000 IO ME | 3600
Statistical (PB-2) Awistane (PB-2}
Olficer R
Stalisical | G500-T0500 | 9300-34800 | 4200 Stafistlcal | GSM0-I0S00 | O300-34K00 | 4110
Officer (PB-2) Officer (PB-2)
Assistant ROO0-L3500 | 15600-39100 | 5400 Assistani | S000-13500 | 1%600-39100 | 5400
| Hrector (FB-3} Dvirector {FR-3) -
X e
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{a) Agriculture Department

(i) Statement of Quahlications for posts filled in by direct recruitment

it both these department are follows:

Service Post Maode of Qualification
Recruitment
State Statistical 4% by IT Division PG in Maths with Statistics ot 11
Service Oficer Direct Dhivision M.Sc. {Agri) with Special Subject
recruitment in Statistics or M.S¢. in Stahistics
0% by From Assistant Statistical Officer with 3
promaotion YEArs experience
Subordinate | (1} Assistant 509 by Post-Graduate in Mathematics/ Statistics or
Service Statistical Drirect M.Sc. in Agnculture Siatistics
Officer recruitment
508 by From Investigator / Computer® with 5 years
pramotion experience
(1) Investigator | 100% by Graduate with Maths or Statistics or Junior
Direct Centificate  Course  of  Institute  of
recruitment Agriculture Research Statistics (ICAR).

* Perhaps there is no recruitment on the post of Computer in the Agriculture Departmeny.
{b) Economics and Statistics Department.

Post Mode of Qualification
Recruitment
State Service _
{i) Assistant Director 100% by From Statistical Officer with 3
promotion years experience.
{ii) Statistical Officer 50% Dhrect At least Second Class Masters
TEcTUitment Degree in  Economics/Statistics/
Mathematics  with  paper in
Statistics/Commaerce with Statistics
50% by From Assistant Statistical Officer
Promotion having 3 years experience.
Subordinate Service
(1) Statistical Assistant 5024 Direct First or Sccond Class Masters
recruitment Degree in Mathematics, Statistics,
Economics or Commerce.
50% by From  Investigator/  Computer
Promotion having 3 years experience.
(i1) Statistical Inspector 100% by From Computer/Progress Assistant
Promotion with at least 3 vears experience.
{iii) Computer/ 100% Direct Ciraduates 1n Economics, Statistics
Progress Asststant recruitment or Mathematics or graduate with
Combination of all these Subjects
or Certificate Part [ (ABC) of the
Indian Statistical Institute Calcutta

{iii} Central Sixth Pay Commission has mentioned the following in its
report for Ministry of Statistics and Programme Implementation:-
7415 A four grade structure expts in the Subordinate Statistical
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Service. Posts of Statistical Investigator Grade 1f, Grade T and Grade
IV are presently in the respective pay scafes of Rs 6500-10500, Rz 5500-
9000 and Rs. SO00-8000 respectively, These posts shafll come to fie in an
identical pay scale on account of the restructuving of pay scafes being
recommended By the Commission. Accordingly, the post of Statistical
Investigator Grade IT may be placed in the next Righier scale of Rs. 74 50-
11500 corresponding to the revised pay band PB-2 of Rs.8700-34800
afong with grade pay of R5. 4600 and merged with the post of Statextical
Investigator grade I that already exists tn the pay scale of Rs. 7450
11500. Post of Statistical Tnvestigator Grade IIT and Grade I shafl
stand merged in the revised pay band PB-2 of Rs. 8700-34800 along with
grade pay of Rs.4200 corresponding to the pre-revised pay scale of
Fr 030010500,

Note: - The above recommendations have been modified by the

Government of India and final recommended running pay band is

PB-2 9300-34800 instead of Rs.8700-34800.

II - Yiews of the Committee

{iv)] As regards the demand for upgradation of grade pay of

Assistant Statistical Officer, the comparable post in Economics and

Statistics Department is that of the Siatistical Assistant. The

qualification and mode of recruitment is more or less the same.

(v} The grade pay of Statistical Assistant has been prescribed as
Rs. 3600 in PB-2 {Rs. 9300-34800%, The post of Assistant Statistical
Officer (carrying pay scale of Rs. 5000-8000) is filled in 50% by
promotion from the post of Investigator carrying pay scale of Rs.
S000-8000 1n the pre revised scale. The pay scales of the promotion
post and of the feeder post have become the same and, as such, this
15 a case of anomaly. Under the 6" Pay Commission the State
Government has assigned higher grade pays for the prometional
post. In the case of Assistant Statistical Officer, which is
comparable with the post of Statistical Assistant, and Investigator in
Agriculture Department, the grade pays of the feeder post and of the
promotion post have become the same. The Committee therefore
recommends higher grade pay of Rs. 3600 for the promotion posts
of Assistant Statistical Officer 10 remove this anemaly.

(vi} Regarding grant of grade pay of Rs. 4600 te the Apriculture
Investigator, unlike the State of Rajasthan, there exists a four-tier
structure in the Subordinate Statistical Service in  Central
Crovernment. Since the State of Rajasthan does not have a similar
structure there 13 no similarity among the posts of the Central and
the State government. Thercfore, it becomes complicated if we
atternpt to draw a comparison to force a parity of structure, function
and pay scales between the two. Since the structure and lunctions
assigned to cach level are different in GOl and GOR, there appears

to be no case for grant of higher grade pay to the Agriculture
Investigator.
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Agriculture Department

Service/Cadre:- Rajasthan Agriculture Sub-ordinate Service

Post:- Assistant Agriculture Officer

Representation Assistanl Agriculture Officer Technocrais Asseciation (AAOTA).
from:-

Demand:- They have represented that:

{i) At the time of implementation of sh Pay Commission the pay scale
of the Asmistant Agnculture Officer was not kept similar to other
techmcal posts like Doctors, Veterinary Doctors, Vaidya, Tehsildars,
although the qualification prescribed for post for direct recruitment is
104244 years' degree.

(i) Central Government has merged the pay scale Rs.5500-5000 in
Rs. 6500-10500 with grade pay Rs. 4200 but the State Government has
given a grade pay Rs.3600 for this pay scale. They have demanded
grade pay of Rs. 4800 m runming Pay Band PB-2 {Rs.9300-34800) for
those recruited directly as Assistant Agriculture Officer.

{iti) Earlier to promulgation of 6™ Pay Commission Pay Scale Rules,
they were eligible for pay scale of Rs.BD0G-13500 as second Selection
Grade as per provisions of Selection Grades Orders on completion of
18 years of service. With ACP coming in force in lieu of selection
grades with RCS (Rewvised pay) Rules 2008, Assistant Apriculture
Officer shall get grade pay Rs.5400 after 30 years Service.

(iv) Under ACP Scheme, grade pays of Rs.5400, Rs.6000 & Rs.6600
should be given to them on completion of &, 18 & 27 years Service

4, Factual Position and views of
the Committee:-

respectively.
Demanded Pay Scale and ACP henefits;
Post ) Pay Scales
In Pay Scale Rules In Pay Scale Rules of 2008
of 1998 Pay hand | Grade pay
Assistant 5500-9000 In PB-2 4200
Agriculture 1 ACPinPB-2 5400
Officer ! 2% ACP in PB-3 6000
' 3! ACP in PB-3 6600

{v) No. of affected persons are 595,

1 - Factual Position

(i) Pay Scales in RCS {Revised Pay) Rules 1998 and in
ECS {Revised Pay) Rules 2008 for Assistant Agriculture
Officer and District Agriculture Officer arc as follows:-

-— -

Post RCS {Revised RCS {Revised Pay) '
Pay) Rules Rules 2{H5
1998 pay scatc | Running pay | Grade
o ' band | pay
Assistant Agriculture S500- 90 BI00-34500 | 3I6H
Officer L . (PB-2)
{i) District Apricallare | 53080-1350) 15600-39 1K | 5408
| Officer _ (PB-3)
{ii} District .ﬁ\grltulture HHH}- 1 441H} 136H-3H00 4000
__ Officer i {PB—J) -
o AT
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{(il) Sclection Grade admissible to Assistant Agnculture Oflicer
in Seclection Grade rules and runming pay band and grade pays
admissible in ACP scheme are as follows:-

Admissible pay scales in | Admissible running pay ‘
the Selection Grade rules | band and grade pay in |
RCS (Revised Pay) Rules RCS (Revised Fay)
1998 pay scale Rules 2008 _
Running pay | Grade
wevwrwo . . band pay
Entry Scale 5500- 9000 - Eniry Scale 3600
S300-24800¢
| @B
On attaining 9 6500-10500 1% ACP 4200
years' Service 1* Selection Grade 9300-34800
{PB-2)
On attaining 8000-13500 2" ACP 4800
18 vears 2™ Selection Grade 9300-34800
 Services (PB-2)
Om attaining | Not admissible because of - 3™ ACP 5400
27 yeurs pay scale is higher than entry 9300-34800
' Service | pay scale of State Service {PB-2)

Note:- The issue of benefits under ACP scheme is being dealt
with separately.

(iii) Quatification for appointment and promotion are as follows:-

Post Maode of Qualification
Recruitment
Agriculture | 40% by Diract M.Sc. Agriculture
Officer recrintment From Assistant Agriculture Officer

60% by Promotion | and  equivalent posts,  B.Se
Agriculture with Syvears Experience

Assistant 50% by Direct B.Sc. (Agriculture)

Apriculturg | recruitmenl 45% from Agriculture Supervisor

Officer 50% by Promotion | and 5% from Village Level Worker
(YLW) of Community
Development and Panchayati Raj
Department

Agricnlture | 100 %% Direct B.5c.  {(Apricultured or  Senior

Supervizor | recruitment Secondary with Agriculre under

10+2  Scheme, OR. Higher
Secondary with Agriculture under
Old Scheme

Il - Views of the Commities

{iv) The Assistant Agneulture Officer Technocrats Association
(AAOTA)Y has demanded parity of pay scales with other posts like
Doctors, Veterinary Surgeons, Vaidyas and Tchsildars, Theie main
contention is that despite their degree which takes a much longer
period of time {10+2+4 years), they have been demied pay scales at
par with other degree holders hike Doctors ete. At the outset, it would
suffice, to point out thal the cadre of Assistant Agriculture Officers
fails in the Sub-ordinate Service, whereas the post with which
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comparison/parity is sought are posts in State Services, Therefore if
any comparison for the purpose of parity is to be carried out it has o
be circumsenbed within the structure of the Subordinate Services,
otherwise the demand becomes untenable.

{v) The comparison of the pay scales cannot be only on the basis of
length of study or initial qualifications for recruitment. The naturc,
scope of work and responsibility of providing health services cannot
be compared to the Assistant Agriculture Officer. Tehsildars perform
multifarious duties. There can be no parity in terms of job content,
responsibilities and scale with these categories. This well established

parity berween these vanous categories of posts needs to be
maintained.

(vi) As regards their demand for grade pay of Rs. 4200 to degree
holders, the Central Government has merged the pay scales of Rs.
2000-8000, Rs. 5500-9000 into Rs. 6500-10500 and granted gradec
pays accordingly. State Government has not taken any decision of
merger because of funciional requirements and structural differences
in various cadres with GOI. The State Gowt. has only allowed
replacement scales and grade pays have been given accordingly. They
have therefore been allowed grade pays appropriate to their pay
scales. The issue of merger of pay scales has been dealt with

separately in our repert, and shall benefit the employees working in
the erstwhile relevant scales.
o
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Service/Cadre;-
Post:-

Representation
from:-

Demand:-

Agriculture Department
Rajasthan Agriculture Sub-ordinate Scrvice
Agriculture Supervisor

(i) Rajasthan Agricullure Graduate Association (RAGA).
(11) Akhil Rajasthan Rajya Krishi Paryvekshak Sangathan.

They have represented that:

{1} Pay scale of Agriculture Supervisor should be at par with the pay
scale granted by Central Government to similar post 1.e., Grade pay
Rs 2400 in PB-1 (Rs.5200-20200). Agnculture Supervisors have
demanded parity with analogous posts in Union territories.

{il) There 15 a post of Apriculture-Fieldsmen in Central Government,
which is equivalent to Agriculture Supervisor of State Government.
Nemenclature of the post of Agriculture Supervisor prior to 20.4.77
was Fieldman. With amalgamation of four posts viz. Field man, Grape-
pruner, Village Development Worker and Field-Assistant, the existing
nomenclature of Agriculture Supervisor was coined.

(iii) Qualifications and duties of Agriculture Supervisor, compared 1o
equivalent post in Central Government are higher, but the pay scales
are not at par with Central Government.

(iv} I'irst Sclection Grade 1o qualified & non-qualified Agriculture
Supervisors {A.S) were different. Qualified Agriculture Supervisor gets
first selection grade in the pay scale of promotion post and a non-
qualified Agriculture Supervisors gets selection grade in a lower pay
scale than the pay scale of promation post. They have demanded that
FI)'s order dated 17/2/98 granting two different selection grades be
reviewed.

{v) Sccond promotion post for Agriculture Supervisor is in State
Service. Therefore, the pay scale of the promotion post is not being
given as second Selection Grade. The restriction tor granting selection
grade in same service/cadre may be withdrawn and pay scale of
promotion post should be given as follows :

Post Existing Pay | Grade
Pay Scale | Band Pay
Second Selection grade to [ 9000-14400 | PB-3 | 6000
Agriculture Supervisor

{¥1) Transport Allowance, Education Allowance may be piven to State
Government employees at par with Central Government.

{vii) No. of affected persons are - 4695 W 7
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4. Factual position and
¥Yiews of the
committee;- T - Factual Position

{1) Agriculture department has stated thai selection grades are given as
per rules.

(it) There are 3902 Agniculture Supervisors working, out of whichk 549
are graduates and 3353 are non graduates.

(i) Pay Scales in RCS (Revised Pay) Rules 1998 and RCS
(Revised Pay) Rules 2008 of Agriculture Supervisor and for its
promoton posts are as follows: -

Payt RCS (Revised | RCS (Revised Pay) Rules
Pay) Rules 2008 Pay Scales
1998 Pay Running Pay Grade
Scales Band FPay
Agriculture 3050-4590 5200-20200 1900
Supervisor/ Village (PB-1}
Extension Worker
Assistant Agniculture | 5500-9000 9300-34800 3600
Officer (PB-2)
Dhistrict Agriculture E000-13500 156003-39100 5400
Officer (PB-3)
Dristrict Agriculture 9000-14400 15600-39100 6000
Officer (FB-3)
Deputy Director 13000-15200 15600-39100 6600
{PB-3)

{iv) Qualification and mode of recruitment and promotions in the States
Government are as under:

Post Mode of Qualification
Recruitment
(i} Agriculure 100 % Direct | B.5c. Agriculture or Senior Higher
Supervisor racruitment Secondary with Agriculture under
10+2 Scheme
OR
Higher Secondary with Agriculture
under Old Scheme
{ii) Assistant 50% by Ddrect | B.Sc. {Agricuiture)
Agriculture recruitment
Officer 50% by 45% from Agriculture Supervisor
Promotion and 3% from VLW of Community
Development and Panchayati Raj

Depantment

{v} In RCS (Revised Pay) Rules 2008, existing prowvision relating to
grant of Selection Grades on Completion of 2, 18 and 27 years Service
have been replaced by Assured Career Progression (ACP) Scheme. [n
this Scheme, the benefit will be the next higher grade pay plus one
increment 2 3% of existing basic pay in the running Pay Band and
Grade Pay on completion of 9,18, & 27 years service. For other than
State Service employees, ACP Scherne benefits are admissible on 10,

20 and 30 years Service. Yo hw_
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(vi)  Qualified and non-gualified Agriculture Supervisor were
eligible for following Selection Grades: -

Pay Scale For Qualified For Non-Qualified
Agriculture Agriculture
Supervisors Supervisors
Entry level Pay Scale 3050-4590 3050-4590
1” Selection grade 5500-2000 4000-6000
2" Selection grade 6500-10500 5000-8000
3" Selection grade 8000-13500 £500-10500

{vi1) There is a provision in the Selection Grade order dated 17.2 .98 that in
case there is no post for first/Second or third promotion, as the case may
be, In the same Service/Cadre or the employee did not possess academic
qualification prescribed for promotion, they were eligible for Selection
Crades as follows {under para 5 of the order):-

RCS (Revised Pay) Selection grade
Rules 1998 Pay Scale
3050-45%0 4000-6000
4000-6000 S000-B0CH)
5000-8000 S500-9000
5500-9000 6500-10500
6500-10500 2000-13500

Second promotion post of Agriculture Supervisor is in State Service |
therefore, they were eligible for pay scale lower than promotion post as per
orders dated 17.2.1998. These orders were applicable for all the State
Government employees, who were entitled for Selection Grades on
completion of 9, 18 and 27 vears of service,

(viii} The provision for prescription of differential Selection grades for
cmployees in Class IV, Ministerial and Subordinate Services and holding
isolated posts on account of inability for prometion to such employees
who do not possess academic gualifications prescribed for promotion to
higher post were allowed selection grade as per para 5 of the order dated

17.02.98 in the Finance Department order no. F_16(2)FIXRules¥98 Dated
17.2.98 is as follows :-

4. The first selection grade, wherever admissible in terms of this
order shall be the pay scale af the next promotion post in the
same service/ cadre ie. Class-IV/ Ministerial/ Subordinate
Service, provided that in case there is ro next promotion post in
the same service/ codre or the employees does not possess
academic gualifications prescribed for promotion and in respect
of the isolated posts, the first selection grade shall be the pay
scafe corresponding to his existing scalefpay scale of the post
held) as specified in paragraph 5. ... .

3. In case there is no post for first, second or thivd promotion, as
the case may be, in the same service/ cadre or the emplovees
does not  possess ocademic  qualifications  prescribed  for
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promotion and in respect of the isolated posts, the selection
grades shall be ay specified below -

St.Ne. | Existing Pay Scale | Selection Grade

1. 2556-3200 (I} | 2610-3540 (2

2, 2610-3540 () 2650-4000 (3)

3. 2650-4000 (3) 27504400 {4)

4, 2750-4400 (4) 3030-4590 (6)

3. 2930-4475 (5) 3200-4990 (7)

5. 3050-4590 (6) 4006-6000 (9)

7. 3200-4908 (7) £008¢-6008¢ (9)

. 3460-5200 (8) S060-8000 (10)

9 4000-6000 (9 5006-8006 (10)

1. SG00-8060 (10 {i] 6500-10500 {12} fn thoxe covex where nexi

promation pasr is in a State Service

(i) 5500-9000 (11) In ather cases

IL 5500-2000 {11) e3-10300 (12)

12 6500-10500 (12) | 8009-13506 (13)

II - Views of the Committes

{ix) There is a two-fold demand by Agriculture Supervisors. One, by
Agriculture Supervisors having the qualification, B.Sc¢. Agriculture, for

grant of second selection grade equivalent to the promotion post which
is in State Service.

(%) The other demand by the Agriculture Supervisors seeks parity with
the pay scale of the post of Fieldsmen in the Central Government. In
order to appreciate their demand properly it would be worthwhile to go
into the history of merger of this cadre. Vide government erder No.
F3(8YApn/Gr.1/72 dated 20.04.1977 various posts in Agricullure were
merged and re-designated as Agriculture Supervisor from 01.04.1997.
This order abolishes any distinction among Agriculture Supervisors on
the basis of gualifications. In the Rajasthan Agriculture Sub-ordinate
Service Rules 1978 the minimum qualification of Agriculiure
Superviser was B.Sc. Agriculture and the post was to be filled by
100% direct recruitment. Vide Govt. notification No. 72 {5)DoP/AS/77
dated 04.09.1992, an amendment was made in the schedule and along
with B.Sc. Agriculture, Senior Secondary with Agriculture in 10+2
scheme or Higher Secondary with Agrculture was added in the
educational qualifications for rceruitment to the post of Agriculture
Supervisor. The present situation 18 that the mimmum qualification of
the posts is Higher Secondary with Agnculture. Thus, as on date, the
minimum gualification of these posts is Higher Secondary, Agriculture
and grant of gher pay scales or grade pay cannot be conceded on
grounds of equal pay for equal work.

{(xi) As regards the demand for second selection grade in the pay scale
of the promotion post, 1 would suffice to say that now it has been
replaced by a new scheme known as ACP. Under this scheme, next
grade pay is to be allewed on completion of 9, 18 or 27 years of
service and benefit of one increment is alse given. Thus, the demand
for allowing second selection grade as the pay ol the pmmulicm posts
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ceases to have any relevance in view of this scheme of ACP.

{(xii} The Apnculture Supervisor who are non-graduates have
demanded upgradation of their pay scale 1.e. Rs. 4000-60{0 at par with
the post of Fieldsmen in Central Govt. We do not find the post of
Fieldsmen in the Agriculture Department in Govt. of [ndia and as such
no comparison is possible.

(xi1i) In any case, looking into the nature of duties and qualifications,
the scale as it exists, is justified.
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Service/Cadre:-
Post:-
HRepresentation
from:-

Demand:-

Agriculture Department

Rajasthan Agriculinre Sub-ordinate Service/Agriculture Research
Assistant Agriculture Research Officer (AARQ)

All officers of Research Cadre of Agriculture Depariment.

They have represented that:

(i) An Assistant Agriculture Officer pets promoted to the post of
Agriculture Officer. An Agriculture Officer 1s promoted to the post of
Assistant [hrector who in tum is promoted to the post of Deputy
Director and a Deputy Director gets prometion to the pest of Joint
Dhrector. In the Agriculture Research Cadre an Assistant Agriculture
Research Officer {AARQO} gets promotion to Agriculture Research
Officer (ARC). Agriculture Research Officer is promoted to the post of
Deputy Director who is promoted to the post of Joint Director. Thus,
there are lesser promotion avenues for an AARO than to an Assistant
Agriculture Officer, because there is no post of Assistant Director in
Agniculture Research Cadre.

{ii}) Generally, an Assistant Agriculture Rescarch Officer retires from
the same post or after first promotion i.e., Agriculture Research Officer.
Therefore, promotion averues should be increased.

(11} Under ACP Scheme, an Assistant Agriculture Research Officer will
get grade pay Rs.4B800 after 10 years of service, but an Agriculture
Research OMficer, will get grade pay Rs.6000, which 13 not justified.
Benefit under ACP should be the pay scale of next promotion post. ACP
Rules may be amended so as lo pave way for grade pay Rs.6600.

{1v) Most of Assistant Apgriculture Research Officers have been’ are
selected by BRPSC for the post of Apriculture Rescarch Officer afier fow
years of service. The period of service spent on the post of Assistant
Agriculture Research officer should be counted for reckomng ACP
benefits on completion of 10, 20 and 30 years of service while serving
as Agriculture Research Officer.

(v) Grade pay Rs.5400, instead of grade pay Rs.4200, should be given
to Assistant Agriculture Research Officer, and grade pay Rs.6600
instead of grade pay Rs.5400 should be given to Agriculture Research
Officer so that Agriculture Research Cfficer would be cntitled to a
grade pay of Rs.6600 under ACP,

{vi) No. of affected persons is 126. N-""} + W -
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4. Factual Position and
views of the
Committce ;-

I - Factual Position:

{1) Pay Scales in RCS (Revised Pay) Rules 1998 and in RCS {Revised
Pay scale) Rules 2008 of Assistant Agriculture Rescarch Officer and
other senior posts are as tollows, -

Post RCS (Revised RCS (Revised Pay)
Pay) Rules 1998 | Rules 2(H)§ Pay Scales
Pay Scales Running Grade
Pay Band Pay
Assistant Agriculture £500-10500 9300-34800 4200
Research Officer {PB-2)
Agriculture Research R0O00-13500 15600-39100 5400
Cficer {PB-3)
Deputy Director 10000-15200 15600-39100 6600
{PB-3)
(if) Qualification and mode of recruitment and promotion posts
are as under:-
Post Mode of Cualification
Recruitment
{i) Deputy Director 100 % by | ARO having 5 years
Promstion EApETiEncE.
(i1} Agriculture Research | 40% by Direct | 11 Class M. Sc. in
{ficer (Botany / recTuitment respective branch
Chemistry / Fathology ¢
Entomology £ Agronomy / | 60% by From Assistant
Horticulture) Promotion Agriculure Research
officer having 5 years
expenence.
(i) Assistant Agriculture | 100% Direct I[ Class M.Sc. in
Research Officer (Botany / | recruitment respective Branch.
Chemistry / Pathology /
Entomology / Agronomy /
Horticulture)

{ii1) Designations mentioned in the representation de not match
with the designations appearing in the RCS (revised pay) Rules
2008. Designations of various posts of Agriculture Department
have been changed by Agriculture {group-1} Department vide
their order no F.1 (48) Agri-I/'89 Dt. 01.04.01.

{iv) There 15 no post of Assistant Director in Agriculture Research
wing, while it exists in Agriculture Extension and Siatistics Wing.

(v) Benefits of ACP scheme i.e., next higher grade pay o the
hierarchy of grade pays with one increment 23%, is uniformly
admissible to all services/cadres.

{vi) ACP benefits are available after 10, 20, 30 years of regular
service from the date of appointment to State Service.
Appeointment on the post of Agriculture Research Otficer (through
RPSC), by direct recruitment is fresh appointmenl. Thereflore,
period of service rendered on the lower post (Assistant

!
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Agriculture Research Officer) is not countable for reckoning the
ACP benefits.

I1 — Views ol the Committee :-

{vil} The demand of AAROs is to create one more channel of
promotion - the post of Assistant Dvirector {Agri.), as is the case of
Agniculture Department and to grant them promotion pay scales
under ACP scheme, seems to need inmediate examination at the
level of government. A view on this should be taken within three
months.

{vii1) As regards their dermand for grant of pay scale of premotion
post under ACP, it would be pertinent 1o clarify that grant of
selection grade and ACP are different dispensations. Under the
ACP dispensation, next grade pay is to be allowed on completion
of 0, 18 and 27 or 10, 20 and 3 years of service as the case may
be, with full benefits of promotion on actual promotion. Thus,
ACP scheme provides financial elevation in the form of granting
next grade pay on completion of requisile number of years of
service. lt provides relief to all employees whether belonging to
Sub-ordinate or State Service, unlike the selection grades, winch

were applicable only to non-gazetted employees or to subordinate
service.

(ix} The AAROQ's claim for counting the period spent on the post
of AARO for reckoning ACP benefits goes agamst the very spint
of the scheme which enjoins completion of a tenure (in their case 9
years) of service on a post, as a prerequisite for grant of next grade
pay. It 13 unfair and inequitable to count the period of service spent
on lower post for advantages which accrue on experience on
higher pest. The Committee therefore, cannot agree to this
demand.

{x) The general feeling of the officers of research wing seems to
be, that they are not treated at par with extension wing. Research
as a field, is now mainly with Agriculture Universities in Udaipur
and Bikaner. The recruitment was last done more than a decade
ago. The admimstrative department needs to consciously decide as
to whether, in the light of the parallel institutions of research, it
wishes to continue with the department or not. Only if it is decided
to retain this appendage with the government, a decision can be
taken for taking steps for settling the issue of such parity, if it
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