Service/Cadre:-

Posts:-

Representation

from:-

Demand:-

Chapter — I {xxxii)

Printing & Stativnery Department

Rajasthan Govermnment Printing Press Service and Subordinate
Service.

Superintendent, Assistant  Supernntendent, General Foreman,
Printing Foreman, Head Proof Reader, Composing TForeman,
Printer Gr. [, Compositor Gr. I, Compositor Gr. 11,

Prnter Gr. I

(i) Rajasthan Subordinate Service Association
(n)Rajasthan Government Press Proof Readers Association,

{in) Rajasthan Government Press State Service Officers Association
(i) They have demanded following:-

Mame of Post Existing pay Equivalent | Existing Pay Demanded
scale in State pust in scale In pay scale RCS
Croverntrent Central Central (Revised Pay}

Goveanment | Government Rules 1998

Assistant S500-90300 Asszistant 6500- 10500 G500-10500

Supetintemdent managet

Superimtendent | 6500-10300 | Manager (Q000-15200 | 10000-15200
Director L1300-16200 | DHrector 14300-18300 | 14300-18300

{ii} They have demanded grade pay as per Government ol India.
The statement of existing pay scales and revised pay scales of ether
posts in Centre and in State are as under :-

Post Puy Scales in Stare Govl. Bemanded Parity with Central
Government
Comparahle post and their Pay Scales
In Pay | In Pay Scabes | Post Tn 5" Pay In 6™ Pay
Scales Rules of 2008 | Scales Scales Rules
Rules of Pay | Grade Rules Pay | Grade
1998 Band | Pay (Upgraded, | Band | Pay
i anv)
Superintendent 650010500 | PB-2 | 42(1 | Controller T430-11500| PR-2 [ 4600
fieneral Foreman | S000-3000 | PB-2 | 3600 | Overseer 5009000 | PB-2 | 4200
Printing Forcman | SO00-83000 | PB-2 | 3200 | Printing S000-8000 | PB-Z ; 4200
_ Forcman
Printer Gr. [ 4000-6000 | PB-1 | 2400 | Senior Printer | 4500-7000 | PB-2 | 4200 |
Printer Gr. ]I 30504390 | PB-1| 1900 | Junior Primter | 4000-6004 | PB-1 | 2800
Composing N0-8000 | PB-2| 3200 | Composing S00-8008 | PB-2 | 4200
Foreman Foreman _
Compositor Gr. [ | 4000-6000 | PB-2 | 2400 | Senior 4500-7000 | PB-2 | 42004
Compositor
Compositor Gr, [1 | 30304390 | PB-1:; 1900* | Junior A000-6000 | PB-1 | 2800
Compositar

* There i;&;;ﬁe*re;wc'e in grade pay in demaond moade by the Association.
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(ni} They have stated that post of Assistant Superintendent is in
State Service, but pay scale granted is equivalent to subordinate
services like, Accountant and Office superimtendemt who are
subordinate to him.

{iv) The functions, responsibilities and work load 15 same both in
Government of India and 5State Governmeni,

{v} They have stated that Manager {Press), Rajasthan University is
higher than Superintendent, Government Press.

{vi) They have also represented that existing pay scale of llead
Proof Reader and General Foreman was identical i.e., 5000-8000.
In RCS (Revised Pay) Rules, 2008 grade pay for Head Proof
Reader has been reduced to Rs.3200, whercas that of the General
Foreman has heen kept as Rs.3600 Therefore, Head Proof Reader
should also be given grade pay of Rs.3600.

(vii} The posts of General Forernan and Assistant Superintendent
have been made interchangeable. The post of Head Proof Reader is
also an equally responsible post. Therefore, the post of Head Proof
Reader may also be made inter changeable with the posts of
(General Foreman and Assistant Superintendent.

{viii) No. of affected persons are :-

Supenintendent - 3
Assistant Superintendent - 4
General Foreman - 3
Printer Foreman - i
Printer Gir. [ - 52
Ponter Gr. II - 149
Compositing Foreman - 4
Compositor Gr. 1 - 3B
Coempositor Gr. II - 114
Head Proof Reader - 5

(1x) The department has informed that the Printing Foreman and
Composing Foreman get promotion on the post of General
Foreman. The existing pay scale of these posts were identical i.c.
Rs.5000-8000. Therefore, Printing Foreman and Composing
Foreman, who get third selection grade prior to RCS (Revised Pay)
Rules 2008 on completion of 27years service in the pay scale
R3.5G00-3000 (the comresponding grade pay of the pav scale is
Rs.3200) whereas the Printing Foreman and Composing Foreman,
who are entitled to benefit under ACP Scheme in RCS (Revised
Pay} Rules 2008 for next higher grade pay on completion of 27
years service shall get grade pay Rs.3600. Thus, the junior
employee shall get higher grade pay i.c. R8.3600 than his senior
eraployes. This anomaly should be removed.
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4,

Factual Position & Views of
the Committee:-

L. Factual Iosition:
(i} Pay scale of various posts in RCS {Revised Pay) Rules 1998
and in RCS (Revised Pay) Rule 2008 are as follows:-

RCS {RP) Pay Scales in RCS
Rules 1998 {Revised Pay) Rules
L 2008
Fay Band Grade
Rand
Director LI200-16200 | 15600-3910:0 T200
{PB-1)
Superintendent 6500-10500 S300-34500 4200
{FB-2)
Assisiant Superinkendent 5500-%000 0300-34800 3600
(FB-2) |
General Foreman SO00-8000 Q300-34800 3a00*
{PB-2)
Head Proof Reader S000-2000 0300)-34800 3200
{FB-2)
Printing Foreman SN00-8000 9300-34800 3200
{(PB-2)
Printer Gr. 1 AKH3-6000 F200-20200 2400
(PB-1)
Printer Gr. 11 3050-4590 5200-20200 19900
(PB-1}
Composing Foreman SCHM-8000 S300-34500 E L)
{PB-1)
Compositor Gr. T 4000-6000 SZ00-20204) 2400
(PB-1)
Compositer Gr. I 50454} 5204-20200 19400
{PB-1)

*The post of General Foreman and Assistunt Superintendemt shall be
equivadent in rank and interchangeable. To this extent the relevant
service rules shall stand modified. Formal amendment in the service

rules will be issued separately.

(i) Qualifications for appointment on these posts are as lollows:-

Post Made of Cualificaiwon
recruitment
Supcrintendent 1% by From Assistant Superintendent having Sears
Promotion EXperence .
Assismm 50% by Direct | Higher Secondary with Driploma in Prinling
Superintendent rectuilment having with Zyears supervisory experience of
' Composing, Printing & Binding Section In a
Press of repute and Jyears expetience in
Management
50% by From General Foreman and Head Prool
Pramotion Reader,
(1} General 50% by Direct | Diploma in Prioting Technology with 3years
Foreman recruitment supervisory experience of Composing, Printing

50% by
Promalion

& Binding Section in a Press of repute.

Fram (i} Composing Foreman, {ii} Printing
Foreman, {iii} Incharge of Mono/Lino

Secondary from a recogmized Board or its
equivalent, recopnized by Govemment with
Syears cxperience as Composimg Foreman
Printing  Foreman/Incharge  of MonoLing
sechions
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Mode of

recruitment

Qualil‘miiun

OR

A person who has Syears expenence  as

Composing Foreman / Printing  Foreman /
Incharge of Mong / Ling section wilh minimum
experience of 20 years in Government press,

(if) Head Proof 100%: by From Proof Reader Gr.
Reader Promotion Degree with Syears esperience on the above
post,
Printing Foreman © 25% by Direct | Diplema in  Printing Technology  Fom
recruitment recognized lnstitations.

T5% by From Printer {ir_ !

Promotion Diploma in Printing Technology from a
recopnized Institution with Syears experience on
the above post.

OR
Secondary fom & recognized Board or its
equivaleni reoognized by the Gowt, with Tycars
experience on the above post,
1{ryears experience on the above post,
Ponter G, 1 100%% by Fror Printer Gr. T

Promation Secondary from a mecognized Board or its
equivalent recognized by the Govit. with Tyears
experience on the above post.

OR
1(hyears expenience om the above post.
Printer Gr. 11 900% by Direct | Apprentice, who has under gone full course in

Tectuitment Printing under the Apprentice Act, 1961,

O (i) Secondary (i) Must know Printing, {to be
judged by test)
From Binder

10% by Metric with Sycars experience as Binder in

Promotion Govt, Press and must know Printing as per
norms (Lo be Judeed by) tesr,

OR

Rth Class passed with 10years expericnce as

Binder in the Govt, Press and musi know

printing as per norms (o be judaed by test)
Composing 25% by Direct | Diploma in Printing technology from 2
Foreman recruitrient recogmized Institulion.

T5% by From Compasior Grade L

Promation Dipkema . Printing  Technology from a
recoenized Institution with Syears expenience on
the abdrve prast.

OR
Secondary from a recognized Board or its
equivalent recognized hy the Govl with 7years
experience on the above post.
OR
{hcars experience on the above post.
Compositor Gr. 1 | 100% by From Compositar Gr. 11
Promotion Secondary from a recopniacd Board or its

equivalent recognized by (he Gove. with Tyears
experience an the above post.

R
Liryears experience on Lhe above post,

) .
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Post Muode of Calification
recruitment

Compositor Grll | 50% by Direct | Apprentice who has undergone full course in
TeCTUimment Composing under the Apprentices Act, 1961,

From Binder
i by Metnc with Svears experience as Binder in
Promotion Govt. Press and nwst konow Composting
acconding o nomms (to be Judged by test)

OR
Sth Closs passed with 10years experience as
Binder in the QGovt. Press and mmust kmow
SOmposing according to nomms (o be judged by
Test)

{iii) There has not been any direct recruitment on the posts on which

parity has been sought with Government of India. Qualification for

the posts, from where promotion is made, is Secondary.

{(iv) As per Rajasthan Government Press Subordinate Service Rules,

Head Proof Reader is a 10084 promotional post from Proof Reader

Grade-[. Although in these mles it is mentioned that qualification for

direct recruitment is Post Gradvate Degree in Arts in English/Hindi

with one year experience in Proot Reading in a Press of repute.

{v) 6™ Central Pay Commission in its report in respect of printing

staff has recommended that -
“3.8 18 Printing staff had waditionally been considered as a
category similar to that of Workshop stafft Fifth CPC had
made detailed recommendations about this common calegory
spread  across  various  ministries/departments  and
establishments.  Subseguently, the Government effected
changes in the pay scales of some categories of printing staff,
Many of the Government printing presses have now been
corporatised or are in the process of being corporatised. In
such a scenario, recommending any large scale changes in the
extfant pay strucfure of this common category may not be
Jjustifieed However, some restructuring will be necessary on
account of the proposed changes in the general siructure of
running pey bands, It is, accordinghy, recommended that posts
of printing staff in the pre-revised pay scales of Rs J000-8000
and Bs 3500-0000 shall be merved and pfaced in the revised
pay band PB-2 of Rs B700-34800 along with grade pay of
Rs £200 The posts of printing sioff in the pre-revised pay
scale of Rs 8500-10500 shall be upgraded and placed in the
revised pay band PB-2 of Bs.8700-34800 along with grade
pay of Re.1600) that corresponds to the pre revised pay scale
of R 7450-11300. The posts of printing staff presently in the
pay scafes of Rs 6300-10300 and Rs 7450-11500 will
therefore, stand merged ”

Note:- The above recormmendation have been modified by the

CGovernment of Indiz and the final recommended pay band-2 is Rs.

G300-34800 in place of Rs. 8700-34800

{v1) State Govt. has not agreed for merger or upgradation of pay

scales in any case.

{vii) Rule 6(2) of RCS (Revised Pay) Rules 2008 says that :
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“Running Pay Band and Grade Pay for the existing Government
servants drawing pay in Sefection Grades granted under Finance
Department order no. FIS(2})FD{Rules)¥8 dated 17021298 as
amended from time to fime, employees of Education Department
{including Sonskrit Education Department) drawing pay in semnior
and selection scales under FD Notification No. F.16{3)FD{Rules)/98
dated (7. 08 1998 and for the Government servants dragwing pay in
the personal pay scales, shall be the corresponding Runming Pay
Band and Grade Pays, as indicated in Col4 and 0 respectively
against the existing pay scale in Col. 2 of Section "4’ of the Schedufe-f
appended to these rules.

Provided that the pay of existing Government servants drawing pay
in the existing pay scale of Rs. 3000-13300 ay selection grade,
senior scale or selection scale, as the case may be, shall be fixed in

the running pay band PB-2 Rs9300-34800 and Grade Pay of

Rs. 3400."
(viil) Qualification/Mode of recruitment on posts in Central Gevt. {as
per their own submission)

Name of Fost Mode of Cuealilication
Recruitment
Manager Works 1{¥s by far {i} Deputy manager {Photolitho) and
manager Deputy promotion Technologist with 7 years regular serviee in the
Dircetor grade
{ Technical) (ifAssistant Manager (Technical) with & years

regular service mn the grade.

(b) Possessing Diploma in Printing and allied
Trades/photolithography/Offset  Printing from a
recognised University/lnstitute or equivalent.

il

Assistant Manager | By selection Essential:
Technical post

(i) Diploma in Printing and Allied Trades from a
" recegnised University/Institule or equivalent.

{ii) Four years expetience in a Printing Press or
eslablishment in wvarious branches of Printing
trade.

Mote {13 The qualifications are relaxable atr the
discretion of the Union Public Service
Commission in case of candidates atherwise well
qualified.

Note (23 The qualification {s) regarding
experience is‘are relaxable at the diseretion of the
Union Public Service Commission in the case of
candidates belonging to Scheduled Castes or
Scheduled Tribes, if at any siage of selection, the
Union Public Service Commission is of the
opinion that sufficient number of candidates from
these communilies possessing  the requisite
experience are not likely to be available to fill up
the vacancics reserved for them.

Desirable:

{iy Degree ol a recognised University ot
equivalent.

(i)Pructical experience i Lithe and OfTset
Printing Layout, desipning and block making
department.

By Promotion | Oversects with three years regular service in the

........ - grade
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Name of Post

Mode of
Recruitment

Qualification

Owverseer

By selection

Bx Promotion

Lzszential:

{iy Diploma in Printing and Allied oades from a
recopnised Liniversity/Institution or
equivalent.

(1} Two vears Practical experience in a printing
press or establishment in vanious branches of
printing trade e.g. mechanical Compositien,
Bindery and Warehouse, machine Printing
ele,

OR

Certificates as a qualified Apprentice after full
four years Apprenticeship in a Govermment
of India Press.

Note {1y Qualification are relaxable at the
discretion of the Union Public Service
Commission in case of candidates otherwise
well qualified.

Mote (2% The gqualification (5) regarding
experience isfare relaxable at the discretion
of the Union Public Service Commission in
the case of candidates belonging to
Scheduled Castes or Scheduled Trbes, if, at
any stage of selection, the Union Publc
Service Commission i3 of the opinion that
sufficient number of candidates from these
communities  possessing  lhe  reguisite
experience are ngt likely to be available Lo
fill up the vacancies reserved for them.

Desirable:

{iy Degree from a rtecopnised university of
equivalent.

(i} Practical experience in Printing and Pholo
Offset  Prnting and  Trades commecied
therewith.

Foreman angd Reader with two years regular
service in the grade.

{ix} Pay Scale of comparable posts in Central Government {as per
submission of the representing Associations).

Post CCS{Revised CCS{Revised pay)
pay) Scale Scale Rules 2{06
Rules 1997 | Runniog pay | Grade
hand Py

Manager/ Works Manager equivalent | 10000-15200 15600-33100 | 6600

to Superintendent (PB-3) .

Assistant Manager G500-10500 300-34800 | 42400

i Adm) equivalent to Assistant {PB-2}

supenntendent

Overseer equivalent to General 5500-53000 G300-34300 | 4200

foreman {FB-2) |

Compositer Grader-1 A= GO00 F200-20200 | 2400

{Same posh) (FPE-1) .

Compaositer (rade-T1 J050-4590 5200-20200 | 1900

(Same post} {PR-1}

1I. Views of the Commitiee:
(x) The representing Unions/Associations have demanded higher pay
scalcs based on comparison with pay scales of dissimilar posts in
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samc establishment in Central government. The size and scale of
operations in Printing Press in Centre are much larger in comparison
Lo the one in the State povernment. The qualifications and experience
prescribed for appointment/ promotion to a post are also not
comparable.

{xi) The specific demand for upgradation of prade pay of Head Proof
Reader from Rs. 3200 to Rs. 3600 on the ground that prior o RCS
(Revised Pay) Rules 2008, the pay scale of the post ol Head Proof
Reader and that of General Foreman was identical 1.e. s, 5000-8000,
has been examined in detwl. Grade pay for the post of General
Foreman (Rs. 5000-8000% has been assigned Rs. 3600 with the
remark that,

"the cadre of General Foreman and Assistant Superintendent
shall be equivalent in rank and interchangeable. To this extent
the relevant service rules shall stand modified".

{xi1) As per the relevant Service Rules, Head Proof Reader (grade
pay Rs. 3200) along with General Foreman is eligible for promotion
to the post of Assistant Supenntendent. This has aggrieved the
holders of the post of Head Proof Reader, as now the post of General
Foreman has become their promotion post. They have demanded that
the post of Head Proof Reader also be placed at par and
interchangeable with Assistant Superintendent. The post of Head
Proof Reader is filled 130% by promotion from Proof Reader Gr.
There is a mention in the subseguent column that for direct
recruitment on the peost of Head Proof Reader, the minimum
quahfication is Post Graduate Degree in Hindi/English with one years
experience in proof reading. Such a provision may be to empower the
department to make direct recruitment on this post at any stage. But it
15 not known if direct recruitment on this post (Head Proof Reader)
has cver been made in the department i past. [n view of this and
keeping the fact that there are comparable levels with grade pays in
the channels of Compesing, Printing and Proof Reading in the
department, the Committee does not agree to grant higher grade pay
of Rs. 3600 to the holders of the post of Head Proof Reader.

{xiii) As regards the demand of the upgradation of grade pays of
Compositor Gr. 11, Compositor Gr. [, Compesing Foreman, Printer
Gir. U1, Printer Gr. I, Printing Foreman in parity with analogous posts
in Centre, the Committee find no valid justification for the demand.

(xiv) However, Committee's recommendations made earlier shall
also benefit of wupgradation of grade pay of various posts and
consequent benefit under ACP scheme, to Composing Foreman,
Printing Foreman, Head Proof Reader, General Foreman/
Assistant Superintendent and Superintendent.

{(xv} The demand from Rajasthan Government Press State

Service Officers Association to npgraie the grade pay of the post
of Director has also been considered. The post of Director,
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Government Press at present is occupied by an RAS officer,
However, till the post of Director is appearing in the relevant
Service Rules for appointment, therefore there has to be a grade
pay for the post. The grade pay allowed for the post is Rs.7200 in
PB-3 is recommended to be Rs.7600 in PB-3.

(xvi) The issue pesed by the department that holders of posts of
Printing Foreman and Composing Feoreman are promoted te the post
of General Foreman. Prerevised pay scale (Rs. 5000-8000) of these
posts were identical, therefore, the selection grade benefit was given
in the same pay scale. Those who become entitled for 3" ACP benefit
of completion of 27 years service now, shall be drawing grade pay of
Rs. 3600 i.e., in lngher grade pay than their seniors. This is a genuine
issue and government in Administrative Department is advised to sort
it out in consultation with Finance Department.
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