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1. Service/Cadre:-
Posits:-

2.  Representation from:-

3. Demand:-

Chapter - [1I {(xxviii}
Medical & Health Department

Rajasthan Medical Service (Collegiate Branch)

Demonstrator, Assistant Professor, Associate Professor, Professor
1 Rajasthan Medical College Teachers Asseciation (State H.Q.), Jaipur

2. Rajasthan Medical College Teachers Association, Ajmer Branch

3. Rajasthan Medical College Teachers Association, Udapur

4, Rajasthan Medical College Teachers Association, Jodhpur

5. Associate Professors of SMS Medical College.

6. Rajasthan Medical Teachers Assocation Jaipur.

7. Non Clinical Medical Teachers of Government Meadical College, Jaipur
8. Docters of Pathology Department, SMS Medical College, Tarpur.

{i) They have stated that Rajasthan Medical College Teachers were
granted Central Pay Scales in 1988 {41]’ Pay Commission) but were
denied super ime-scale of Re.5900-6700, which was given to teachers
in Central Government Medical Colleges. This situation persisted
even after 5" Pay Commission, when they were again denied super
time scale and time bound promotions, which were granted to Central

Medical College teachers. This gap has become even more in 6% Pay
Commission.

{u} In Central Medical Colleges, teachers become eligible for pay m
PB-4 {grade pay Rs8700) after eight years of service and for grade
pay Rs.10000 in PB-4 after eleven years of service. In Rajasthan pay
scales in PB-4 with grade pay Rs.8700, becomes the highest pay scale
allowed to Medical Teachers, that too, after 20-25 vears of service,
since no time bound promotions cxist in Rajasthan. As a resuolt,
teachers with similar duration of teaching expericnce are getting 1%
time high salary in Central Medical Colleges as compared to
Rajasthan.

{(iii} In Fifth Pay Commission, the pay scale of Professors was
Rs.14300-18300, and the pay scale of Associate Professors was
Rs. 12000-16500. With 30 vears of service, Associate Professors are
drawing basic pay of Rs.15000, which is more than the lowest stage of
the pay scale of Professor.

Even on 01.09.06, difference in the basic pay of Professor and
Associate Professor was approximately of Rs.1000/- and difference in
gross salary was about Rs.3000 to Rs 400(/- p.n.

{iv) In Sixth Pay Commission Pay Scales, the pay band (PB-3) (PB-3
Rs. 15600-39100), given to Associate Professor is the same as that of
Semior Demonstrator’ Medical Officer, which is the lowest post in the
service and the Pay band given to Professor is PB-4 {Rs.PB-4 37400-
67000). This has led to marked disparity and difference between
salary of Professor and of an Associate Professor. The demand 15 that
Associate Professor, who has already crossed the minimum of
Professor’s pay scale 1.e. Rs.14300, should be fixed in same pay band,
which is PB4, given to Professor.
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(v} That all teachers belonging to University, Academic Colleges and
Engineering Colleges are entitled to higher salary than the Medical
College Teachers in Rajasthan. This is in contrast to the fact that
starting salary of a University Teacher is Rs.8000 {for an Assistant
Professer), where as that in Medical Colleges is Rs.10000 (for an
Assistant Professor). Medical College Teachers need to be given
higher pay scales and promotion avenues for following reasons:
{a} Medical College Teachers enter the profession at the age of
30-32 years (shorter effective service),
(b) They are to petform clinical jobs, attend emergency services
round the clock,
{c) They have to work in odd hours,
(d) There is shortage of Medical College Teachers in State and
across the country,
(e) Private Medical Colleges are offering higher packapes,

{(vi) To provide good quality medical teachers for Medical Colleges
in Rajasthan and for removal of dispanties arising out of 39 4" and
5 Pay Commission (a) PB-4 (grade pay 8700) be granted to all
Medical College Teachers after & years of teaching, (b) PB-4 {(grade
pay Rs.10000) to Medical Teachers after 13 years of teaching, (¢} All
Medical Teachers with 20 years of teaching be given pay scales of
Rs.75500+ (HAG) (d) They should be given non-functional selection
grade till they get promotions need to be revised.

{vii) An agreement was signed between Secretary, Medical & Fealth
and President, Rajasthan Medical College Teachers Association in
1998, but the agreement is yet 1o be implemented.

{viii) The rate of NPA should be increased from 20% to 25% {(as
given to Central Gowt. doctors) for Non-climcal teachers

{ix) Academic Allowance, which was granted at nominal Rs.2750 per
year in 1988, has been stopped. It should be restored and raised to
Rs.2500 P.M. for Medica! College Teachers.

(x) Conveyance Allowance should be given @Rs. 3000 + DA per
rnonth.

{xi) To remove stagnation, either new posts of Professor be created or
the post of Associate Professor be upgraded to Professor.

{xii} Fixed remuneration for Probationer Trainee on direct recruitment
should be calculated on the same principle i.e. Rs. 504/ less than the
minimum Basic Pay in the scale admissibic in the Pay Band plus
Grade Pay.

(xiii) Due to late entry in Government Service, they [ail to complete
313 years qualifving Service to earn full pension. Therefore, full
pension should be allowed after completion of 20 years service as has
being done by Central Government.
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(xiv} They arc called upon to perform cmergency services even on
holidays whereas teachers on technical and academic side emjoy
Sunday & other gazetted holidays.

{xv) There is no post of Senior Demonstrator in any Medical College
cutside the State nor in any clinical subject.

(xvi} Senior Demonstrator- enter as MBBS, acquire MD degree and yet
remain struck as Senior Demeonstrator for long years since posis of
Assistant Professor are not sufficient to promote/ recrut them

(xvii)In this course, some of the PG Degree holder Senior
Demonstrator have put in 15-20 years' service (including 10-135 years
service as PG degree holder). Therefore, the maximum age limt
prescribed in the mles for the post of Assistant Professor in non
clinical subject should not remain, otherwise some of the very Senior
Demonstrator would become ineligible.

(xviii} Doctors in Clinical branches are directly appeinted as
Assistant Professors, whereas in Non Clinical branches hke
pathology department doctors are recruited as Senior Demonsirator
with MBBS degree as basic qualification, who get an epportunity to
become Assistant Professor through DPC after completing MD
degree. They have requested to remove this anomalies by considering
notional promotion and fitment of Doctors who joined Non Clinical
departments after completing their MD degree, as Semor
Demonstrator, to the post of Assistant Professor after 3 years from.
the date of their joining and in other cases on completion of MD
degree so as 1o bring them at par with counterparts serving in Clinical
Departments.

(xix) Rajasthan Medical College Teachers Association State
Headguarters (Jaipur) have stated that the Medical College Teachers
of Rajasthan have been lel far behind in pay scale and promotions as
compared to Central Medical Colleges and UGC scales given to
Umiversity/ College Teachers of Rajasthan. They are requesting for

grani of pay scales and promotion avenues equivalent to Central
Medical College.

{xx) No. of affected persons are :

1. Assistant Demonstrator 247
2. Assistant Professor 543
3. Associate Professor 530
4. Prolessor 312

I - Factual Position

{1) Principal, SMS Medical College and Controiler of Attached Hospitals,
Jaipur has supported the demand and stated that there is marked
stagnation and disparity in Non-Clinical Departments in Medical
Colleges. Unless something is done to correct this, we will face a major
problem in near future as regards to the functioning of these departments.
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(i} RCS (Revised Pay) Rules 1998 pay scales of Medical Cellage
Teachers and their pay scales in RCS {Revised Pay) Rules 2008 vis-a-
vis those admissible as per UGC pay scales are as follows :-

Depariment Post RCS (Revised RCS (Revised Pay) Rules 2008
Pay) Rules 1993 [ pupping Pay | Grade Pay
Pay Scale Band
Medical {i) Senior 8000-13500 153600-33100 5400
College Demanstrat (PB-3)
ar
(ii} Assistant | 1DDDO-15200 15600-35100 600
Professor {FB-3)
(iif) Associate § 12000-16500 1 5600-39 103 7600
Frofessor (PB-3)
{iv) 14300-18300 37400-67000 8700
Professor {PFB-)
(¥) Senior 14300-18300 + | 37400-67000 8700, As per
Professor Special Pay {PB-4) + Special option of
Rs 500 {or) Allowance of Senior
16400-20004 Rs 500/ P.M or Professor
PB-4 37400~ concernad or
7000 BO00
Post RCS Revised RCS (Revised Pay) Special |
Pay) Rules 1998 Rules 20408 Allowance
Pay Scale Running Grade (F.M)
Pay Band Pay
Leciurer (Ordinary | 8000-275-13504 | 15600-39100 | 6048 -
Seale) (FB-3}
Lecturer {Senior LMHI0-325-15200 | 15600-30104 | 7000 -
Scale) {PB-3)
{i) Lecturer 12000-420-18300 | 15600-39100 | B0 -
(Selection Scale) (PB-3}
{(Who have oot
completed three
years of service in
the existing pay scale
as on 01.01.20406) A
{ii) Lecturer 12000-420-18300 | 37400-67000 | S0H -
(Selection Scale) (PE-4}
{Who have
completed three
years of service in
the existing pay scale
as on 01.01.2006 &
anwards, subject to
Guidelines issued in
this regard) ]
Vice Principal, Post 1200-420-18300 | 37400-67000 | HHH 1000
Graduate {(minimum (FB-4}
Collepe/Degree Rs.12840/-)
College
Principal, Degree 12000-420-18300 | 37400-67000 | 10004 2000
Collepe {minimum (PB-4)
Rs.12840/-}
Principal, Post 16404-450- 37400-67000 | 10000 3000
Graduate College 20900-504-22 4 (FB-4)
{mirinem
i Rs. 17300/ | ]
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{iii) Qualification and mode of recruitment are as follows:-

Non Clinical Wing
S.Nu Fost F Mode of Qualification and
Recrutment exXpeTience
1. Senior Demonstratorin | 100% by Direct MBES
the specialty of forensic | recruitment
medical or dental
SUrEETY
2 Lecturer /Assistant 1% by Direct MDMSMOHIDM anad
Professor recruitment. having 3 years teaching
In case of the speclalty | experience.
of forensic medicine or
Dental Surgery
T5% by Frometion. From Sendor Demonstrator
in the sprcialty of forensic
Medicine or Dental Surgery.
2584 by Dvirect MD/MSMCHDM.
PeLryiiment
3 Readers/Assaciate 100% by Promation From: Lecturer!Asgistant
Frofesaor Professor having 5 years
teaching experience as above
post
4 Professor and 100%: by Promation | From :
Additienal Prefessar Readers Assistant
Frofessor having 4 years
EXpErience
Clinical Wing
1 LecturerAssistant 1% by Dvirect MD/MS/MCHDM
Professor recruitment
2 Reader/ Associate 100% by From
Frofessar Promaotion LecturerfAssociate
FProfessor having &
. YELIS EXpEriEnee
3 Prafessor and 1% by From
! Additional Prafessor | Promotion Readers/Associate
Professor having 4
¥Ears experience
4 Senior Professor 100% by From
Promaotion ProfessarfAdditional
Professar having 13
YEATS X[

{iv} Central Government bas ordered Dynamic ACP up to Senior
Administrative grade {grade pay Rs.10000 in PB-4) for Medical
Doctors having 20 years of regular service or seven years of regular
service in non functional selection grade carrying Rs.8700 as grade
pay in PB-4.

{v} State Government has ordered admissibility of Assured Career
Progression (ACP) to all State Service Officers on completion ef 1,
20 & 30 yeurs of regular service.

{vi) Central Government has alsoc given pay bands on the basis of the
Pay Scale, and not basic pay drawn as on 1.1.2006. {The date of new

R Pay Scales corming to Force
Yoo ” {(vii) 6" Pay Commission while retaining NPA has recommended its
et W g enhancement to 25% from the existing level of 20%.
_ -+ "[Ll_d{,"'n. o]
arca il
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{viii} An agreement was reached between Secy., Medical & Health
Department and President Rajasthan Medical College Teachers
Association on 17-9-98.

1 - Yiews of the Committee

{ix) The demand of Medical Teachers for grant of higher pay scale 1.¢.
Rs. 5900-6700 {scale No. 22) in RCS (Revised Pay} Rules 1989 to
Senior Professor 1n Medical Collepes, 1s not justified. The Senior
Professors in Medical Colleges of Rajasthan emjoy the benefit of
private practice, which is not available to their counterparts in
Government of India who get only NPA. The amount of NPA on this
pay (in RCS (Revised Pay) Rules 1989 works out to Rs. 3000 a menth
or 50, which is far less than the amount earned by private practice by a
Senior Professor in Rajasthan. The Senior Professors i Rajasthan
have been equated with other Heads of the Department bike Directer,
Medical and Health Services, Chief Engincers, PWD, Trrigation and
PHED and Director, Mines and Geology. All these posts carry pre-
revised pay scale of Rs.16400-20000, which is new in PB4
Rs.37400-67000 with grade pay of Rs. 8300. The Committee sees no
reason for disturbing this long continued parily of Semor Professor
with other senior posts in the State Government.

{x) The demand of the Medical Teachers is that Associate Professor
whose pay has crossed the minimum of the pre-revised pay scale of
Professor, should be given pay band-4 as it involves negligible
financial implications. The contention is untenable because they do
not become entitled to a higher pay band on the ground that they are
getting pay in pre revised pay scale equivalent to or higher than the
minimum of the pre revised pay scale of the post of Professor. The pay
bands have been conceived after grouping of some pay scales. The
grade pay is the main distinguishing feature of status of the cadre or
post. Merely getting pay equivalent to minimum of the pay scale of the
higher post in one’s own pay scale does not entitle one to claim the
senior post. nor does one become entitled to it, unless regularly
promoted. Even this situation, which may be due to stagnation, has
been considerably removed by the introduction of the Dynamic ACP
m their case.

{xi) There is no force in the demand that Associate Professor, Senior
Demonstrator and Assistant Professor have been placed in the same
pay band {PB-3). Even when the pay band is the same, different posts
carry different prade pays indicating their status in service. Higher
posts carry higher grade pays, therefore, even if the pay band is the
same, it does net matter when there are differential grade pays
according to the status of the posts.

(xii) The next demand of the Medical Teachers is for restoration of
acadcmic allowance, which was sanctioned 10 them earlier. Since the
reasons, which led to its discontinuance still exist, there is hardly any
justification for its restaration.
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(xiii) The Medical Teachers have demanded increase in the rate of
NPA from the existing level of 20% to 25%, at par with Central
Government. While the Committee sees reason for retention of private
practice, it is not in favour of enhancing it trom 20 to 25% because
even at the existing level of 20% the total amount will increase. We
therefore, recommend that the existing level of NPA should be
retained. The Committee however, noted that the rates fixed and
conditions of private practice have not been looked into for a number
of vears. This only encourages violation. This needs 1o be examined
and rates, conditions allowing private practice be revised suitably and
thereafter enforced strictly.

{xiv} As regards their demand for not getting full pension because of
their laieral entry into service, grant of transport allowance, refixation
of pay of probationer-trainee as per earlier pattern, these demands
have been dealt with clsewhere in our report while dealing with
general demands.

(xv) The major demand of the Medical Teachers is that of permitiing
Drvnamic ACP on the pattern of Central Government in the State of
Rajasthan. Recognising siagnation as a fact in some medical
disciplines and also keeping in mind the necessity of retaining good
quality of Medical Teachers in the State, the Committee recognizes
Medical Teachers as a distinct category as has been done by
Govermnment of India. The Commuttee acknowledges the fact that
Medical Teachers play an important role in patient care and that the
retention of good quality of teachers is in the larger interest of State. It
is also a fact that as compared to College Teachers and University
Teachers, their duties are onerous. Besides teaching, they perform
clinical duties and also attend emerpency at odd hours. Their
responsibilities therefore, are in no way inferior to those of University/
College Teachers. Recently under the UGC dispensation the College/
University Teachers have been allowed time bound promotion and
higher grade pay. The Committes therefore, is of the view that in view
of the facits narrated above the benefits of Dynamic ACP in a modified
form should be extended to Medical College teachers only as they
form a distinct class. This scheme of Dynamic ACP is being extended
keep in view the period of incumbency required in the service rules
and also keeping in view the need to have a proper structure for
delivery of patient care. The Committee recommends as follows:
(A) Assistant Professors who have completed 7 years regular
service may be ‘promotedfupgraded’ to the post of Associate
Professor;
{B) Associate Professors who have completed total 16 years® of
service including 5 ycars® of service as Associate Professor in
the cadre, may be promoted/upgraded in the scale of Professor
{financial upgradation).
{C) Professors who have completed 26 years of service
including 10 ycurs as Professor, may be promoted/upgraded as
Senior Professor (only financial upgradation).

A
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{xvi) These promotions under Dynamic ACP in terms of granting the
pay scale of next promotional post and / or designating them as such,
will be given effect only after a process of screeming by a Commitice
to be constituted for this purpose. This upgradation will not confer
them any right for independent units or beds in the hospital and other
facilities associated with the regular promotion post.

{xvii) Those who are upgraded and given financial benefit under the
Dynamic ACP scheme, shall continue to perform the same duties as
prior to such upgradation. The regularly promoted Professor weuld be
the Incharge/Head of the Unit and would continue functioning as
today. The department would take necessary steps to ensure that there
is no dislocation of work just because of change in designation.
Instructions need to be issued in this regard.

{xvii1) The Committee has observed that out of 518 posts of Assistant
Professors 226 posts are lying vacant. 1t would therefore hke 1o
suggest that to take care of the problems of stagnation in the cadre of
Senior Demonstrators Government, as one time measure, may think of
filling up and if necessary, creating sufficient number of posts of
Assistant Professors to resolve the problem of stagnation among the
cadre of Senior Demonstrators keeping in view the service rules and
requiremnent in view. If the post of Senior Demonstrator is not
necessary to be retained in future, the whole issue needs to be
examined thoroughly at the level of the Government keeping in mind
the functional needs and smooth running of the medical colleges.

{(xix) The Committee has looked into the matter of acquiring of
postgraduate qualification and some teaching experience for
appointment to the post of Assistant Professor. Entry to postgraduate
post in a Medical College in Rajasthan is by way of selecting 50% of
the vacancies from freshly passed MBBS doing house jobs and similar
work and 50% of the vacancies from amongst Doctors working in
Government of Rajasthan. The Doctor working in Government of
Rajasthan after acquining postgraduate qualification 15 not provided
further opportunity of work in Medical Colleges unless he becomes a
scholar in a research scheme under the ICMR or CSIR. No post of
Tutor/Registrar in Clinical Wing or Semuor Resident have been
provided in Rajasthan Medical Colleges 10 enable acquisition of
teaching experience after post graduation and before appeintment as
Assistant Professor. Both these categories wait for advertisement of
the post of Assistant Professor. The teaching experience of 3 years
required for the post of Assistant Professor in Medical Colleges of
Government of India includes the experience as Tutor/ Registrar/
Scnior Resident after the requisite postgraduate degree qualification.

{(xx) The Committee, therefore, recornmends that it would be in the
academic interest of swdents as well as of the government, if some
post-PG work-cxpericnce is prescribed for appoiniment to the post of
Assistant Professor in a2 Medical College. We suggest that 3 years
experience as Tutor/Registrar/Senior Resident should be prescnbed on
which a person could be appointed after acquiring the post graduate
qualification. It is for the department and government 1o see whether
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some opportunity be provided and whether 3 years feaching
experience or working on such posts be added as essential expenence
for appointment as Assistant Professer.

(xxi) The Doctors and the Principal during course of discussion have
pointed out to a large number of issues such as difficulty 1n surviving
on a fixed amount of Rs.20200/- as Assistant Professor and
Rs.16800/- as demonstralor, when they are much older than the other
Govermment Servants and also issues such as fast promotions n some
branches and stagnation in others, difficulty in recruiting/ retaining
staff in some disciplines. The Commitiee realizes that these are
genuine problems. However these are not in terms of reference of the
Committee. The administrative and finance department have to study
this issue in detail, study the position in neighbouring States and find a
solution. Government could also introduce specific provision in
service rules for recruiting/retaining doctors in fields where it is not
possibie to fill up posts after repeated efforts. The Administrative
department may like to take steps in this direction as early as possible.

C}w%
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1.  Service!/Cadre:-

Posts:-

2. Representation from:-

3. Demand:-

Medical & Health Department

Rajasthan Medical & Health Services

Medical Officer, Senior Medical Officer, Administrative
Doctor, Specialist Doctor

(i) Akhil Raj Rajya Seva Chikitsak Sangh, Rajasthan

{i1) All Rajasthan in Service Doctors Association, Ajmer

{iii) Indian Medical Association, Rajasthan State Branch.

{iv} Block Chief Medical & Health officer Bikaner & Pali.

(v) Specialist Doctors of Barmer District

They have represented that:

{i) In Centre Government Specialist Doctors are put in Pay
Band-4 after a fixed period of 15 years of Service on account of
time Scale promotions winle a Senior Specialist in the State may
never reach pay Band-4 even afier promotion on the post of
senior specialist because its pay scale is Rs.13500-17500 which
is not in PB-4. Alse in comparison to other State Service like
RAS/ RAcS/ RPS/ Engineers, pay scales up to the post of Senior
specialist in their channel is identical i.e. in pay scale Rs.12000-
16500 but the next prometion pay scale is lower i.e.
Rs.13500-17500 in Pay Scale Rules as 1998 where as the pay
scale of next premotion in RAS/ RPS/ RACS/ Engineers is
Rs.14300-18300.

(ii} All Medical Officers, Senior Medical Dfficers, Specialist
Doctors and Administrative Doctors should be given Central
Sixth Pay Commission Pay Scales. Dynamic ACP henefits
should be allowed on completion of 4,9,13 & 20 years of service
and atter 20 years service grade pay Rs. 10000 should be
allowed.

(iii) Promotion avenues are very few, therefore time bound
promotions should be granted to Medical Officers as under:

Time Period Post
4 Years SMO
G Years CMHO/Deputy
Pirector
13 Years Jt. Director
21 Years Director

{iv) ACP should be sanctioned on completion of 9, I8 and 27
years service instead of 10, 20 & 30 years service as admissible
non garzetted employees.
{v) The Follewing posts have been re-designated and left out of
NPA schedule. These should be included

1. District Mother and Child Officer

2. Block Chief Medical and Health Officer

3. Deputy Chicf Medical and Health Officer

4, Additional Chief Medical and Health Officer
(vi) Name of Additional CMHO, Jaipur and Udaipur arc
included in entitlement list of NPA, but other Additional CM &
HQ are deprived. Nature of duties and responsibilities being
identical, NPA should be admissible to others as well.
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4 Factual Position and views
of the Committee;~

(vi) Transport Allowance, Hard Duty Allowance, Rural
Allowance and all other allowances should be given at par with
Central Govt,

{viii) NPA (@ 25% should be sanctioned to all administrative,
non clinical, T.B. Doctors and Block CMO.

{ix} As doctors have to study for long years. They do not
complete the required years of qualifying service for getting full
pension. Therefore, full pension should be given on completion
of 20 years of service at par with Central Government.

{x} Medical Officers be posted 1n National Malaria Education
Programmes.

(xi) Medical Officer be made Incharge L.H.Y. Training Centre.
{xi1} Post Medical Officer, College of Physical Education,
Jodhpur may be deleted.

1 - Factual Position
{iy Director (PH), Medical & Health Services has sent the
following comments:-

1. Grant of promotions be made based on time period, as
agamst availability of vacancy. Time bound promotions
should be equivalent to Central Government.

2. Formation of RMS Cadre like, RAS Cadre, with earmarked
posts in Suppertime, Selection, Semor and Junior Scale.

3. Rural Allowance, Consultation-fee, Risk allowance should
be revised. It should be 3% of pay plus grade pay.

4. Promotion to the post of Joint Director should be available
on completion of 20 year’s service, as in Central Govt.
Sanction of NPA to Block Chief Medical & Health Officer.
6. The Director, Medical and Health (Public Health) has

intimated that department has sent proposals for revision of
NP A list 1o Government.

LA

(ii) The existing pay scales and pay scales in RCS (Revised Pay
Scale) Rule 2008 to member of Rajasthan Medical & Health
Services are as follows:-

Name of Post RCS(Revised | RCS (Revised Pay) |
Pay} Rules Rules 2008
1998 Pay Revised {irade
Scale Pay Band Pay
Medical Officer BOOO- 13500 15600-39100 | 5400
(PB-3}
Senior Medical Officer/Deputy 1000315200 | 15600-359100 | 6600
CHMO (FW)/Health/ Malaria {PB-3}
Assistant Direclor’ Junior 10000-13200 | 15600-33100 | &504
Specialist {PB-3)
CWHOYAdditonal CMHOY Deputy | 12000-16300 | 15600-3910¢ | 7600
Director/Depury Superintendent’ (PBE-3}
Deputy Controller Senior
Specialist
Senior Specialist’ Jt. Director 135017300 | 15600-39100 | 3200
(5.0) _ (PB-3)
Additional Thirector 14300-18300 | 37400-67000 | BY0G
{PB-4)
Director 16400-20000 | 37400-6T000 | 2000
I 355
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(ii1) Central Govt. has ordered Dynamic ACP up to the Senior
Administrative grade {grade pay Rs.10000 in PB-4) for Medical
Doctors having 20 year's regular service or seven year's regular

service in non-functional selection grade carrying grade pay of
Rs 8700 in PB-4.

{iv) Also, all the Medical Doctors. whether belonging to
organized service or holding isolated post, the benefit have been
ordered as above, according to order F.No. A45012/2/2008 -
C.H.S.V. issued by Ministry of Health & Family Welfare CHS
Division, Govt. of India, dated 29 Oct., 2008. Details are as
below:

(a) General Duty Medical Officer (GDMO) Sub-Cadre

Promotions Under DACP Scheme No. of years of regular service
required for promotion

From Te
Medical Officers | SMO d years in Grade Pay of Rs 5400
{Grade Pay (Grade Pay Rs.6600 | in PB-3  including service
Rs.5400 in PB-3) | in PB-3) rendered in the pre revised scale
of Rs.8000-13500
SMO CMO 5 years in Grade Pay of Rs.6600
(Grade Pay (Crade Pay Rs. 7600 | in  PB-3  including service
Es.o600 in PB-3) | in PB-3} rendered in the pre revised scale
of Rs.10000-15200
ChO CMIXMNFSG) 4 years in Grade Pay of Rs. 7600
{Grade Pay {Grade Pay Rs 8700 | in  PB-3  including  service
Rs. 7600 in PB-3} | in PB-4) rendered in the pre revised scale
. of Rs. 12{KK}- 16300
CMO{NFSG) S5AG T years in {irade Pay of Rs $700
{Grade Pay {Crade Pay in PB-4 including service
Rz E700 in PB-4) | Rs. 10000 in PB-4) rendered in the pre revised scale
of Rs.14300-18300 or 20 years
of regular service,

{(v) As per the resolution of Government of [ndia, the fellowing

decision has been taken about Dyname ACP Scheme for

Duoctors:-
"The Dynamic ACP Scheme for Doctors will be
extended up to the Senior Administrative Grade
(grade pay of Rs.10000 in PB-4) for Medical
Doctors having 20 years of regular service or seven
years of regular service in the non functional
Selection Grade ol Rs.B8700 grade pay in PB-4.
Also, all the Medical Doctors, whether belonging to
organized services or holding 1solaled posts, will be
covercd by the DACP Scheme."

(v1) The Sixth Central Pay Commission has recommended to
continue the NPA @) 25% of pay m running pay band plus grade
pay.

{vi1) Central Government has accepted the recommendations and
NPA/ NCA is being paid @25% of Pay.

.....
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(viii) The following posts do not exist in NPA in order dated
16-5-98 in RCS (Revised Pay) Rules 2008

|_5. No Name of Post
1 District Reproductive and Child Health Ofheer
2 Additional Chief Medical and Health Officer other than Jaipur
and Udaipur
3 Block Chief Medical and Health Officer
4 Immunization Officer

{ix) State Government has ordered grant of ACP to State Service
Officers on completion of 10, 20 & 30 years of regular service
including Medical Doctors.

(x) In Central Government, a provision has been made for grant
of pension equal to 50% of last pay on compietion on 20 years’
service. In State Government, existing provision for grant of full
pension i.e. 50% of last pay on completion of 33 years of service
continues.

(xi) Transport Allowance is not being paid by State Govt.

Il - Views of the Committee

(xii} As regards their demand for grant of ACP on completion of
9, 18 and 27 years® service at par with Sub-ordinate Service
employees it would be pertinent to mention here that ACP
scheme has been granted to Sub-ordinate Service employces on
9, 18 and 27 years’ service retaining the samc period as was
prescribed while granting selection grade to this category of
employees. For State Service Officers there was no provision for
gram of selection grade. ACP is a new dispensation on the
pattern of Government of [ndia whereunder next grade pay is
admissible to an employee on completion of 10, 20 and 30 years’
of service. This period is at par with that of Government of India
and as such no modification is warranted in the scheme of
Government of India.

(xiii) As regards the demand for mclusion of certain posts for
grant of non-practicing allowance in the schedule, it is for the
Administrative Department to review the same. The Commuittee
is of the view that if certain re-designated post-holders continue
discharging the functions for which non-practicing allowance
was sanctioned, such persons who are performing the functions
for which NPA is admissible should also be allowed NFPA after
getting the re-designated posts included in the schedule. The
Administrative Department would be well advised to imuate
action for getting such posts included in the schedule regulating
grant of NPA.

(xiv) As regards their demand for grant of time bound promotion
or Dynamic ACP at par with Central Government, the problem
of stagnation in service has been resolved to a large extent by the
dispensation of ACP scheme, which has been introduced by the
State on the pattemn of Government of India. A Jumior Specialist
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drawing grade pay of Rs. 6600 can now draw grade pay of
Rs.6800, Rs. 7200 and Rs. 7600 on completion of 10, 20 and 30
years’ service respectively. In case of promotion he would draw
actual promotional benefits along with the grade pay of the post.
In view of this dispensation, the Committee does not see any
possibility of stagnation.

(xv) The CPC from 5™ Pay Commission has recommended
dynamic ACP for Medical, Ayurvedic, Homeopathic,
Veterinanan Doctors and Engineers. The State has not accepted
this recommendation as it has its own pattern of dealing with
career progression. The Doctors and other category of
employees have to be treated on the same pattern as other
Government employees as they are placed in the villages, tehsils,
sub-divisions and districts. The Committee therefore,
recommends that the position taken from 5™ CPC in the State
should be maintained. As regards granting time bound
promotion under the scheme of dynamic ACP it would be
periinent to mention that the dynamic ACP scheme has been
allowed to teachers of Medical Colleges. It has been allowed to
Medical teachers in recognition of their role in patient care. The
teachers of University/Colleges have been allowed time bound
promotions under the scheme of UGC which has been accepted
and implemented by the State Government. The function and
respansibilities of Medical Teachers are in no way less important
than of University/College teachers. Besides teaching, the
medical teachers also perform clinical duties and attend
emergency, this is no the case with general duty medical doctor
as such there is no case for granting them time bound promotion
under Dynamic ACP scheme.

{xv) The Medical Officers have also demanded reorganization of
the medical cadre on the pattern of RAS with earmarked posts in
senior, selection and suppertime scales. Reorganization of a
cadre is not in the terms of reference of the Commitiee.
However, the <Committee would like to suggest that
administrative department may look into this demand of
reorganization of the service.

{xvi) As regards their other demands for Transport Allowance,
Hard Duty Allowance, Rural Allowance and grant of full
pension on completion of 20 years of service at par with
Government of India, all these demands have been dealt with
elsewhere in our report while dealing with general demands.

(xvii) As regards their demand for grant of NPA to Medical
Officers, it would be pertinent to mention here that private
practice has not been banned for them as such this demand has

noforee PN )

o
€ e
T g
Cui

-347-



1. Service/Cadre:-
Posts:-

2. Representation from:-

i, Demand:-

4.  Factual Position and
views of the Committee:-
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Medical & Health Department

Medical & Health Other Post.

Public Analyst

Chief Public Analyst

Association of Public Analysts and Analytical Chemists
{Rajasthan}

They have represented that :

(i} Their qualification is M.Sc. with 3 years' experience, after
passing the examination conducted by Central Government.
Therefore, it is difficult to fill up the posts. In such
circumstances, pay scale of the post should be higher and
needs more promotion avenues.

{ii) A Committee constituted by Union Parhament has
recommended (pre-revised) pay scales Rs.10000-15200 for
Public Analyst and Rs.12000-16500 for Chief Public Analyst.

(i11) Public Analyst’'s pay scale should be 10000-15200, at par
with Central Government.

{iv} State Government had announced in the State Assermbly
on 27.2,1992 that Central pay scales have been given to all
State Government employees

{v} Mo. of affected persons are 15

I - Factual Position
(i} Pay Scales of these posts in RCS (Revised Pay) Rulcs
1998 and of 2008 are as follows :-

Post RCS {(Revised RCS (Revised Fay) Rules
Pay} Rules 1998 2048
Pay Scale Revised Pay Grade
. Band Pay
Public Analyst | 8000-13500 15600-391 (K) 5400
(PB-3)
Chief Public 10000- 13200 | 5600-32100 LHH
Analyst | {PR-3)

{ii) Joint Parliament Committee recommendations (as
provided by the Association with their representation), in para
3.3 of the report, are:-

“The Public Analyst of any State should be of the
same rank and status as that of the Deputy Director of Health
Services and a Public Analyst of a regional laboratory where
there may be a numbers of distncts covered by such a
laboratory may be of the rank of Assistant Director of Health
Services. The Public Analyst of a District Laboratory should
be the rank of District Health Officer. The Public Analyst of a
corporanon should be in the rank of Deputy Health Officer of
the corporation.”

-248-



(iii} Pay Scales of Medical & Health Officers in the State
are as follows :-

[ Post RCS (Revised | RCS {Revised Pay) Rules
Pay) Rules 2008
1998 Pay Revised Pay l Grade
Scale Band Pay
Medical OHficer 8000-13500 15600-3531{0 5400
{PB-3)
SO/ Assistant 10000-15200 15600-35100 B60D
Director {PB-3}
CMHO Deputy | 12000-16500 15600-39100 | 7600
Director ! (FB-3])

I - Views of the Committec

(iv} The demand of the association is based on the ground that
their qualification is M.Sc. with 3 years experience. The
demand has been considered by the Committce. The
Committee agrees with the view expressed by the
Administrative Department. Duration of their qualification is
not longer than that of MBBS. They have already been
granied pay scale at par with an MBBS Doctors and as such,
the Committee does not find any justification for revision in
the pay scales.

(> 2 Le-'l;;r_:/)"_'___________
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Medical & Health Department

1. Service/Cadre:- Rajasthan Medical & Health Service/Nursing Teacher
Posts:- Lecturer, Vice Principal, Principal of Nursing Collcge
2. Representation from:- All Rajasthan Medical Health & Family Welfare
Employees Federation
3. Demand:- They have represented that :

(i) There were pay anomalies in Fifth Pay Commission pay
scales of Senior Tutor/ Lecturer, Senior Lecturer/ Vice
Principal/ Principal (Nursing College).

(i) As per Sixth Pay Commission, Central Government has
upgraded the existing pay scales of Medical employees
looking to the specialized emergency services. But in the
State, pay scale/grade pay and allowances have not been given
at par with Central Government. Therefore, pay anomalies of
Fifth Pay Commission should be rectified and Sixth Pay
Cammission benefits be given equal to Central Govt,

{iii) Detajls of pay anomalies are as follows :-
Post Central Gove, Runping Pay State Running Fay
Before Baud & Grade Gove's. Band & Grade
upgradation Pay existing Pay
& vpgraded Central Govt. pay scales State Govh
pay scales
Senior Tutor/ | 7500-12{HH} 156{6-32 1) E50{- 105040 Q313454
Lecturer {BHM)- 1 354HK) {PB-3) (PB-1) GP 4200
GFP 5400
Senior BOM-13500 156040-331{H) BODH)-13504 §15600-39100
Lecturer/ {120400- 165040) {PB-3 (PB-Y) GP 5400
Vice Priocipal GP ToH
Principal 10000-1524H 15600-39100 DM 14404 15600-39100
(Nursing}) {12000- 165845 {PB-3) {PB-3) GP 6000
GF 7ok
{iv) They have demanded following allowances as per Central
Gt rates -

1. Children Education Allowance
2. Transport Allowance
3. Rural Allowance

{v) Patternv/formula of nunning Pay Band and Grade Pay given
to State employees is different from the Central Government
4.  Factual Position & Views of

the Committee:- I. Factual Position:
(i) Pay Scales for the posts for College of Nursing in RCS
{Revised Pay) Rules 1998 and 2008 are as foilows :-
State Government

Past RCS (Revised | RCS (Revised Tay) Rules
Pay) Rules 2008
1935 Pay Running Pay Grade
. Scale Band Pay
4 i 7,/ Lecturer §500-10500 | 0300-34300 | 4200
e <R (PB-2)
: @,ﬁﬁ ne {;-.;-;\_ii"t Senior Lecturer 8000-13500 15600-321(0 5400
Lﬁ‘ﬁﬁ‘x‘ ﬁ&‘ﬂi (PB-3) |
] ' Principal College 00- 14400 13600-39100 HO00
Qnﬂa b of Mursing {PB-3} |
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(1) There is a post of Assistant Lecturer, Collepe of
Nursing in RCS (Revised Pay) Rules 2008 carrying grade
pay of Rs.3600.

{in) Demand for Children Education allowance, Transport
allowance has been dealt with elsewhere, Rural allowance
wherever payable, has not been revised.

(iv) Para 52.65 of 5™ CPC report, comments regarding
Nursing Education Stream 1n Centre reads are that Nursing
Education is conducted in the Hospital Schools of Nursing,
Raj Kumari Amrit Kaur College of Nursing, and seme other
tecaching and training institutions under the Central
Government. Nursing education is also provided by the
AIIMS and PGI Chandigarh, both autonomens bodies. All
the Colleges of Nursing preparss Nurses for the B.Sc.
{Nursing} degree (basic/ post basic) and higher courses. The
Hospital Schools of Mursing assist in the professicnal
preparation of nurses. The entry level in this stream is that
of & Clinical Instmctor (Rs.1640-2900) with qualifications
being the same as those of a Staff Nurse in the Nursing
Service streamn;, plus one year experience of clinical
nursing. The cadre structure above the entry level is the
Sister Tutor, Lecturer and Senior Lecturer. This is a small
segment of 98 personnel in the overall category of nursing
staff, engaged in the RAK College of nursing, Central
instilute of psychatry, Rural Health Training Centre,
Nationat Tuberculosis Institute, Lady Reading Health
School etc.

{v) There is no post in the name of Senior Tutor in RCS
{Revised Pay) Rules 2008. Also there is no post of Vice
Principal, College of Nursing in Rajasthan Medical and
Health State and Subordinate service rules, as stated.

1I. Views of the Committee:

(vij The stream of Nursing Education in Central
govermment begins with Clinical Instructor {3500-9000)
(having B.Sc. Nursing guahification with onc year
experience in chimical nursing). The other posts in Nursing
Education in Centre are:

Sister Tutor - (grade pay 420(h
Senior Tutor - {grade pay 4200)
Lecturcr - {(grade pay 4204})
Senior Lecturer - {grade pay 5400}

(vi1) Where as the structure of Nursing education in the
State is as under:

Nursing Tutor (GP 3600% — filled in 100% by promotion
from Nurse Grade-II.

{There 15 a post of Agsistant Leclurer in college of Nursing
in RCS (Revised Pay) Rules 2008 with grade pay Rs.3600).
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Lecturer - {GP 4200) 100% by direct tecruitment
having B.Sc. Nursing
qualification, registration as
'A" Grade Nurse with 2 Years
professional experience.

Senicr Lecturer (GP 5400)  50% by direct recruilment
having M.S¢. Mursing
qualification, Registration zs
a 'A' grade Nurse with 4
Years professional experience
including 2 years m
Teaching;

The rest 50% by promotion
from Lecturer.

Principal (GF 6000) 1060% by promotion from
Senior Lecturer

{viii} 6™ CPC, while examining the demands from Teaching
Murses in RKAK College of Nursing, have recommended
that established relativity between Murses in Hospital with
Teachimg Murses is to be maintained. There is no
upgradation of pay scales and consequent grade pays for the
posts of Lecturer and Senior Lecturer in College of
Nursing. The special dispensation given to the Nurses by 6
CPC has been dealt with elsewhere in the report. However,
the post of Nursing Tuter being the promotion post from
Nurse Grade I, the recommendations of the Committec for
the post of Nurse Gr I shall be applicable for the post of
Nurse Tutor also.

{(ix) Thus, apart from the post of Nursing Tutor {grade pay
Rs. 3600) {(a post of Assistant Lecturer is also appearing in
RCS (Rewvised Pay) Rules 2008 with grade pay Rs. 3600),
the post of Lecturer and Senior Lecturer in State
government and in Central govermment carry identical pay
scales/grade pays. Therefore, there is no justification for the
demand of higher grade pays for the posis of Lecturer,
Senior Lecturer and Principal.

{x} However the benefits of recommendations of the
Committee made earlier shall be admissible to the
holder of the post of Lecturer, College of Nursing.

(x1) Their demands for grant of Chiidren Fducation
Allowance, Transport Allowance have been dealt with
elsewhere in the report.

(f)_)" - -‘L___Z._________ —
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1.

2.

Service/Cadre:-
Posts -

Representation from:-

(€}, (f) and (g) below:

Posts:-

Detnand:-

Medical & Health Department

Rajasthan Medical & Health Sub-ordinate

Services

(a) Nurse Grade-I, Nurse Grade-II,

(b) Mursing Superintendent-1,
Nursing Superintendent-1T, Nursing Tutor,

{c) Senior Physiotherapist, Physiothcrapist,

(d) Radicgraphers, Dark Room Assistant,

{e) Assistant Malaria Officer, Malana [nspector,
Sector

(f) Supervisor, Senior Multipurpose Worker,

{g} Multi Purpose Worker {Male),

(h) Block Health Supervisor (Male).

(i) All Rajasthan Medical Health & Family Welfare

Employees Federation,

(i) All Rajasthan Diploma Holder Multipurpose

Health Worket's Association (Rajasthan),

(iti) Akhil Rajasthan Chikitsa Swasthya evumn Pariwaar
Kalyaan Multipurpose Worker's Karmchari Sangh,

Rajasthan,

{iv) Rajasthan Malada WNagariya, Gramin Evam

Multipurpose Adbinasta Karamchan Sangh,
(v) Rajasthan Radiographers Association,
{vi) The Indian Associaticn of Physiotherapists,
(vii) Rajasthan Adhinastha Karamchari Sangh,

(viii) Chikitsa Swasthya Evam Parivar Kalyan

Prayvaveshak Sangh,
(ixy Rajasthan Nurses Association Jaipur.

_ Demands of each of the above groups are dealt with separately at (a}, (b), (c), (d},

(a.) Nurse Grade-I
Nurse Grade-1I
They have represented that

(i) There were pay anomalics in Fifth Pay Commission
pay scales of the posts of Nurses Grade-I and Nurse

Grade-I1.

(ii) In Sixth Pay Commission, Central Government has
upgraded the existing pay scales of medical employees
looking to their specialized emergency services. But in
the State, the pay scales and grade pays and allowances
have not been given, as allowed by Central Government.
Hence, the pay anomaly of Fifth Pay Comrnission pay
scale should be rectified and Sixth Pay Cornmission

benefits be given equal to Central Government,
P S ——
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4.

(iil) The details of pay anomalies are as follows -

CCS (Revised RCS CCS (Revised RCS
Pay) Rules (Revised Pay) Rules (Revised
1998 Pay) Rules 2008 Pay) Rules
1908 2008
Fost Central Govt. State Running Pay | Ronoing Pay
{Before up Govi. Band & Band &
gradation & Grade Pay Grade Pay
upgraded) Central Govt., | State Govi.
Nurse-I1 S000-3000 S{HH)-BOMHH 9300-34800 | 9300-34800
(7450117504 {PB-2) (PB-2)
GP (Rs.4600) | GP {Rs.3204)
Nurse-I S50 HKH S50 SHH a300-34800 | 9300-34300
(7500-124H0) (PB-1) (PB-1)
GP (Rs.4800) l GP {Rs.3600)

Factual Position & Views of the

Committee for (a) :-

(iv) They have demanded following allowances at per
Central Government rates -

1. Liveries Allowance,

2. Washing Allowance,

3. Nursing Allowance,

4. Hospital Patient Care Allowance,
5. Special Pay,

6. Children Education Allowance,
7. Transport Allowance,

£ Mess Allowance,

9. Rural Allowance,

10. Stipend to Nursing Trainees.

{(v) The pattern/ formula of running Pay Bands and
Grade Pays given to State employees is different from
that given by Central Government.

(vi) Grade Pay Rs.4200/- be given equivalent to Central
Government to all posts carrying existing pay scales
Rs.5000-8000 and Rs.5500-9000, instead of grade pay
Rs.3200 and Rs.3600.

I. Factual Position :

{i) Pay Scales of Nurse Grade-11 and Grade-I in RCS
(Revised Pay) Rules 2008 in Central and State
Government are as foliows:-

State Government

Paost RCS RCS (Revised Pay)
(Revised Fay) Rules 2{45
Rules 1998 Running Grade
Pay Band Pay |
Murse-11 S000-3000 9300-34800 3200
{FB-2}
Nurse-| F500-30{H)] 030034500 3600
(PB-2}
Central Government _
Post CCS {Revised Pay) Rules 2008
Running Pay Band Grade Pay
Sraff Murse S300-34800 (PB-2} 4600
| Mursing Sister 9300-34800 (PR-2) 4800
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The relevant

part of Sixth Pay Commission

recommendations 15 as under:

“Bs mentioned in pame 3.8.3, the Commission s recommending
fugher pay scafes for the cadre of Nurses. This will affect some of
the existing relatfvities of nursing cadres vis-G-vis other para
medical staff. This, however, is a conscious decision of the
Commission for qving a better deal to the Nurses in recogrition of
the dutics being performed by them Apart from the cade of
Nurses, the Contmission fas made a conscious effort not to distirb
any of the estabfishied refativities betveen the other cadres of para
medical staff. In any case, the different categones of para medical
staff will benefit from the re-organization of pay scales betng
recommended by the Commission. Accondingly, the folfmuwing pey
structure is being recommended for different categories of para
medical staff mcluding Nurses,

Desipgnation Present Pay | Recommend | Corresponding
Scale ed Pay Svale Pay Band &
Grade Pay
Pay Cirade

Band Pay

Assistant IQ50-4550 3050-45%0 PB-1 1904}

Radiographer-111

Assistant AURO0- B0 4000-6000 PB-1 | 2400

Radiographer-IL/

Lady Health ¥isiter

Radiographer-111 5000-8000 6500-10500 PB-2 | 4200

Staff Murse 5(00-8000 7450-11500 PR-2 | 4600

Physiotherapist! 5500-9000 a300-10500 PB-2Z 4200

Radicgrapher-IT

Mursing Sister 3500-2000 T 5{H}= | 2K PB-2 [ 4300

Radiographer G500- 10500 | 7450-11500 PB-2 | 4600 |

Assistant Nursing 6300-10500 | 8000- 13500 FB-2 54040

Syperintendent

Deputy Mursing 7300-12000 | 3000-13500 PE-3 | 3400

Superintendent

Mursing 8000-13500 | 10000-15200 FB-3 | 6100

Superintendent

Chief Nursing 10000-15200 | 12000-16500 FB-3 | 6600

Officer

Posts of othier para-medical techmicians/ persormel not mentioned above shall
be extended the comresponding revised pay bands and grade pay. The posts
which were in different pay scales earfier but have come to fie in an identical
pay band and grade pay shall stand merged (para 3.5, 15)"

{iii} State Gowt. has not upgraded the existing pay scales as
per Sixth Pay Commission recommendation for any

posts/Cadre.

{iv) State Govt. has not pranted Nursing Allowance, Hospital
Patient Care Allowance, Special Pay, Children Education
allowance, Transport allowance, Stipend to Nursing Trainees

and Rural

allowance.

Liveries

Allowances,

Allowances where L payable has not been revised.
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II — Yiews of the Committee
(v) Their main demand is for grant of pay scales granted by
VI CPC for Nurses.

(vi) The comparative structure of nursing cadre in the State
government and the central government is as under

PRE-REVISED PAY SCALES

State Government _Lenmal Government, |
Mame of the post Pay Scale MNanme of the Pay Scale
posl
Murse Gr.11 S000-3000 Staff Murse S00-B00H0
Murse Gr SH00-9K) Nursing Sister | 53000
Nursing Supdt, 630010500 Asstt  Mursing | 6500-10500
Gr.ll Supdt
Nursing Supdt. Gr.l | 7500-12000 Deputy Mursing | 7500-12000
Supdt.

District Chief BOOO-13500 Mursing Supdt. | B000-13500
Mursing Supdi.
Chief Norsing 10000-15200 | Chief  Mursing | LHO0-15200
Supdtf Officer
Dry., Director
Nursmyg
Jt Director Nursing, [ 10650-15850 —No Post--

{vii) Their demand for grade pay Rs. 4200 for three erstwhile
scales of Rs. 5000-8000, Rs. 5500-9000 and Rs. 6500-10500 have
been dealt with elsewhere in the report. Simultanecushy, they have

sought parity in pay scales with their counter parts in Central
government.

{viii) Accordingly, recommended upgradation of the pre reviscd
pay scales and grant of grade pays and pay bands for comparable
posts are as under;

In 6™ CPC
State Government Cenirgl Ciovernment
Mame of the post Pay Band Wame of the Fay Band &
& Grade post tirade Pay
Pay (Rs.) {Rs)
Murse Gr.11 PB-2, 3200 | Staff Nurse FB-2, 4600
Nurse Gr.l PB-2, 3604 | Mursing Sister EB-2, 4800
Nursing Supdt. Gr1l | PB-2, 4200 | Asstt.Nursing | PR-3, 5400
Supdt.
Mursing Supdt. Gr.l PB-Z, 4800 | Deputy PB-3, 5400
Nursing Supdt.
Drstrict Chief PB-3, 53400 | Mursing Supdt. | PB-3, 6600 |
Nursing Supdt.
Chief Nursing Supdt./ | PB-3, 6604 | Chief Nursing BB-3, 7500
Dy, Director Nursing Officer
Jt. Director Nursing FB-3. 6800 | —MNo Post-- L

{ix) The Committee shares the views of the &™ CPC in respect
of the need to distinguish the service of Nurses from the other
para medical staff looking to duties performed by them.
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(x) After careful consideration of their demands for higher
pay scales and keeping the overall pay structure of the State
government in consideration, the Committee recommends
upgradation of grade pays of the posts in Nursing Cadre to
be as under:-

State Government

Name of the Existing Pay Band & | Recommended Pay |
post Grade Pay (Rs.} Band & Grade Pay
Nurse Gr.11 PB-2, 3200 PB-2. GP-Rs. 4200

Wurse Ol PB-2, 3600 BB-2, GP-Rs. 4600 |

NOTE: Recommendations given in the table above form
a part of the general recommendations regarding
upgradation and merger of pay scales made in this
report.

Various allowances like Liveries Allowance, Washing
Allowance, Transport Allowance, Mess Allowance, Children
Education Allowance demanded by the Nurses have been
dealt with elsewhere in the report.

(xi) As regards the demand for allowance specific to Nurscs
like :

Nursing Allowance

Hospital Patient Care Allowance

Special Pay

Rural Allowance

Stipend to Nursing Trainees, the Committee 13 of the
view that Nursing Allowance, Hospital Patient Care
Allowance, Special Pay, Rural Allowance and
Stipend to Nursing Trainees are not being paid by the
State Government. Therefore, keeping the overall
scenario in mind no recommendation in this regard
are deemed desirable.
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1

Demand:-

(h):

Nursing Superintendent-1,

Nursing Superintendent-II,

Nursing Tutor

(iy They have represented that there were pay anomalies in
Fifth Pay Commission pay scales of Nursing Tutor, Nursing
Superintendent Grade-11 and Nursing Superintendent Grade-!.

(i) In Sixth Pay Commission, Central Government has
upgraded the existing pay scales of Medical Department
employees looking to their specialized and emergency services.
But in the State, the pay scales/ grade pays and allowances
have not been given, as sanctioned by Central Government.
Therefore, pay anomalies of Fifth Pay Commission Pay Rules
should be rectified and Sixth Pay Commission benefits be
given equal to Central Government.

(iii) The details of pay anomalies are as follows :-

5™ Pay Commission Pay Scales 6* Pay Commission Pay Srales
Post Central State Running Running Pay
Government | Government | Pay Band Band and
before pay scalkes and Grade Crade Pay
upgradation Pay State
and upgraded Centre
pay scales
Mursing Tutor 6500-14500 ES00-M00 PR-3 PFB-2
{800{0-13500) 15600-2910 | 9300-34800
(Rs.5400) (Rs.3600)
Nursing 7500-12000 6500- 10500 PB-3 FB-1
Superintendent-11/ {BO00- 13500 15600-3410]0 | 9300- 34800
Deputy Nursing (Rs.5400) {Rs.42000
Superintendent{Cenlre)
Mursing Suwpad-1/ B000-13500 750012000 PB-3 FE-1
MNursing {10000-15200) 15600-39100 | 9300-314800
Superintendent{Cenire] (Rs.6600) | (Rs4800)

{iv) They have demanded following allowances as per Central

Government raies -
1. Hospital Patient Care Allowance
2. Children Education Allowance
3. Transport Allowance
4. Rural Allowance

{v) Pattern/formula of running Pay Bands and Grade Pays
given to State employees is different from the Central
Govemnment,

(vi) Grade Pay Rs4200/- be given equivalent to Central
Government to posts carrying existing pay scale 5006-8000 and
5500-9000, instead of grade pay 3200 and 3600.

TRy e
{aea’ﬂ e, GEES

-258-



4.

Factual

Position

&

YViews of the Committee

for (b) :-

1. Factual Position;
(1) Pay Scales of post RCS (Revised Pay) Rules 2008 in
State Govt. and Central Govt. are as follows :-
State Government

Post RCS {(Revised RCS {Revised Pay)
Pay) Rules Rules 2008
1998 Pay Scale | Runninp | Grade
Pay Band Pay
Nursing Tutor 5500-9000 9300-34800 ;| 3600
(PB-2)
Mursing Suptd.-11 G500-1930¢ | 9300-34800 | 4200
{PB-2)
HNursing Suptd.-[ 7500-12000 0300-34800 | 4800
{FB-2}
Ceniral Government
Past CCS (Revised Fay)
Rules 2008
Runoing Grade
Pay Band Pay
Assistant Nurse Superintendent 15600-39100 | 3400
{PB-3}
Deputy Mursing Superintendant 15600-39100 | 5400
(PB-3)
Murzing Superintendent L3600-39100 | 6600
(PB-3) )
{iil) As reponted above, 6" CPC, while making

recommendations for certain para medical posts, have allowed
corresponding grade pays for most of them.

{i1i) State Govt. has not upgraded existing pay scales as per Sixth
Pay Commission recommendations for any posts/ Cadre.

{iv) State Govt. has not pranted Hospital Patient Care

Allowance, Children
allowance and Rural allowance, wherever it is payable has not
been revised.

Education

II. Yiews of the Commitice:

{v) With ligher grade pays recommended for the post of Staff

allowance,

Transport

Nurse and Nursing Sister amounting to Rs. 4600 and Rs. 4800

in PB-2 respectively by VI CPC, the grade pays of senior

posts had to be revised upwards, as has been detailed above
i.e. while dealing the demands of Nurses in the preceding
pages. Finding it difficult to keep on upgrading the grade pays

of higher

recommended  erger
Superintendent with Deputy Nursing Superintendent with

posts

interruptedly,
of post

grade pay Rs. 5400 in PB-3.

the Commission
of Assistant Nu

had
rsing

{vi) Statc government have not upgraded grade pays of the
any of these posts in comparison to the grade pays assigned to
analogous post in Central govemment.
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(vii) Keeping the recommendations made by the Committee
earlier in the report in mind and overall relativities of the State
(Government as well as the recommendations made for the post
of Nurse Gr. Il and Nurse Gr. I earlier, the Committee
recommends as under:
fa) The post of MNursing Tutor is filled in 100% by
promotion from the post of Nurse Gr. [1. In view of this the
grade pay for the post of Nursing Tutor is recommended to
be kept at par with that of Nurse Gr. I;

(b) The prade pay of the post of Nursing Superintendent,
which is Rs. 4200 at present, is recommended to be Rs.
4800 in PB-2 in view of the fact that this post 13 filled in by
promotion from Nurse Gr. I/ Nursing Tutor;

{c) RCS (Revised Pay) Rules 2008 provide grade pay of
Rs. 4800 for the post of Nursing Supdt. Gr. [. The
Committee recommends no change n the grade pay of the
post.

(d) The grade pay for the post of District Chief Supdt.,
which Rs. 5400 at present, remains unchanged.;

{e) Likewise, the grade pays of the posts of Chief Nursing
Supdt./Deputy Director, Nursimg (Rs. 6600}, and that of
Joint Director Nursing {Es. 680{) are also recommended to
remain unchanged.

(}j‘ﬂ /
q”"ﬁ '3"'1,"..-\'—‘ T
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3.

4.

{c)

Demand:-

Factual Position & Views
of the Committee for (&) -

Physiotherapist
Senior Physiotherapist

(i) Presently, Physiotherapy is a degree course of 414 vears
including & months intemship after 1042 examination with
Science. The posts of Physiotherapists are filled in by
RPSC, but no recruitment has been done in the last 20
years. Pnor to this, recruitment was done departmentally.
In Third Pay Commission, pay scale of Physiotherapist
was equal to MBBS/BDS and higher than Avurved and
Homeopathy. The pay scales should be given identical to
MBBS/BDS, Ayurved, Naturopathy, Yoga, Homeopathy,
as the duration of course and admission terms are similar
to them ie. Pay Band PB-3 Rs.156(K)-39100 with grade
pay Rs.5400.

{ii) The promobon channel for Physiotherapist is Semor
Physiotheramst and Supdt. Physiotherapist. There should be
a post of Physiotherapist and Senior Physictherapist in every
Dhistrict Hospital and Supdt. Physiotherapist in every 'A
Class Hospital and Chief Physiotherapist in affiliated
Medical College Hospitals.

(i) The Service Rules should be suitably amended to
prescnibe for a four years degree course as the minimum
qualification for recruitment to the post of
Physictherapists.

{1v) Physiotherapy has been remaved from the list of para
Medical with effect from 5.8.2008. There should be a
separate/  independent State  level Council for
Physiotherapist.

{v) No. of affected persons are :- 58
I. Factual Position:

(1) The existing pay scale and RCS {Revised Pay) Rules
2008 pay scales are as follows.-

Past RCS RCS (Revised Pay)
(Revised Rules 2008
Pay) Rules Running G:rade
1593 Pay Band Pay

Physiotherapist S500-9000 Q3034800 | 3600
{PB-2)

Senior Physiotherapist G500- 1030 QI00-34800 | 4200
{FB-2)

Medical Officer! EOMH-13300 | 13600-33100 | 3400

Avurved Chikitsak/ (PE-3)

Unani Chikitsak/

Homeopathic Chikitsak

Supdt.  Physiothcrapy | 9000-14400 | 15600-39100 | 6000

(131 {PB-1)
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(1) Quabification prescribed for appointment to the post of
Physiotherapist 15 Secondary or its  equivalent
qualification. Prior to 1994, Diploma in Physiotherapy
was a 2 year Course. This course stands discontinued.

(iii) Physiotherapy now is not part of the Paramedical
Council. In iheir view, Physiotherapy 1s not a Para
Medical Service now.

{iv) The representing Union has informed the Committee
that now there 1s a degree course in Physiotherapy, which
takes 4} years duration including six months' internshap,
after passing Senior Secondary examination with Science.
The post of Physiotherapist is filled in by direct
recruitment through RPSC. Therefore, they have sought
panty in pay scale of post with the post of Medical
Doctors, Dental Doctors, Ayurved-Homeopathic Doctors.

1I. Views of the Committee:

{(v) The Committee examined the recruitment rules and
observed that appointment of the post of Physiotherapist is
100% by direct recruitment. But the minimum
quahification prescnbed s Secondary with Diploma in
Physiotherapy. As reported, the diploma course has been
discontinued. Therefore, the povernment is advised to
consider amending the service rules relating to minimum
gualification for appointment to the post  of
Physiotherapist. At the time of amendment in service
rules, the qualification for appointmeni to the post,
upgradation of pay scale for the post can be considerad.

{vi) Their other demand like creation of post of Senior
Physiotherapist in  every district  hospital  and
Superintending Physiotherapist in every A class hospital,
post of Chiet Physiotherapist in Medical College hospitals,
amendment 1 senvice rules relating o manitnuwn
qualification for appointment to the post and setting up
independent State level council for Physiotherapists are
administrative issues and should be placed before the
administrative department.

(vii) In view of the recommendations of the Committee
made carlier in  the report, grade pays and
consequently benefits in ACP scheme to these posts
shall stand modified, which may meet their
expectations.

N "‘"“:Z...--—-"—
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2. Demand:-

o

R

(d):

et

Dark Room Assistant,
Radiographer

(i} They have represented that Central Government have
merged the pay scales of Radiographers ie. Rs.3000-8000,
Rs.5500-9000 and Rs.6500-10500 in pre revised pay scales
and placed them in the pay scale of Rs.7450-11500 and have
assigned them grade pay ot Rs.4600 in PB-2. This pay scale
should be given to Radiographers in the state.

They have reported that Radiographer’s pay scale has
lagged behind the pay scales granted to Physiotherapist,
Nurse Grade-I, Wurse Grade 1l & Nursing Tutor.

{ii) It is demanded that Dark Room Assistant may be given
orade pay Rs.1900 in PB-1.

(iii) Qualifications for entry post X-Ray Technician/
Radiographer in Central Government, 1s 10th with diploma in
Radiography whereas in Rajasthan, it is Senior Secondary
(Science) with 18/24 months Radiographer’s course. The
duties of the post are same. In Fifth Pay Commission Pay
Scales, Radiographer's pay scale in Central Govemnment is
5000-B000 and in State it 1s 4000-6000. In Sixth Pay
Commission pay scales, Central Government has granted
Grade Pay of Rs.4600, but in State it is Rs.2400. It should be
at par with Central Government.

{iv} In Central Government Grade Pay on first promotion/ 1%
ACP is Rs4800, whereas in State Grade pay on first
promotion/1* ACP is Rs.3200.

{(v) In Central Government, Grade Pay in second and third
ACP is Rs.5400 and is 6600 respectively, where as m State
Grade Pay in second ACP and third is 3600 and Rs.4200
respectively.

{v1) Qualifications and duties of Dark Room Assistant are
same n State and Central Government, but there are
differences in the pay scales. This 15 an iselated post in the
state. The pay scales are:

Pay Scale of Dark Room Assistant

Centre State

Pay Scale of the post in fifth | 3050-4590 2950-4475
Pay Commission Pay Rules
Existing,  Fimst-Promotion/ | 4000-6000 3200-4900
Selection grade
Pay Scale of the post in Sixth | 5200-20200 5200-20200
Pay Commission Pay Rules (PB-1) {PB-1)

| GPRs.1900 | GPRs.1850
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{vii) Pay Scales and benefits on promotion/ACP should be
given according to Central Government.

(viii) Position of Radiographers vis-a-vis other posts in the
department in varicus pay scale rules are as under:

Paost 01.09.55 010956 01.09.08
Assistant Rs_ 12{1-2050 Es. 40006000 Pay Band-| Grade
Radiographer 1" Prometion 1" Promotion on | Pay R 2400/ |*

on Radiographer | Radiegrapher promotion in
in Rs. §400-2600 | Rs. 5000-5000 Fay Band-3 Grade
Pay R=. 32001-
Physiotherapist | Rs. 1640-2900 Rz 5500-9000 Pay Band-3 Grade
Pay Rs. 3600/-
Murse grade-] Rs. 1640-2300 | Rs. 3300-5000 Pay Band-3 Orade
Pay Bs. 3600/
Murse grade-11 Rz 1400-2600 Rs. 5000-8000 Pay Band-2 GGrade
Appointment by Pay Es. 32000
direct recruitrent
Mursing Tutor Rs. 1640-2900 Rs. 5500-9000 Pay Band-? Grade
Pay Rs. 3600/~

There was no Pay anomaly up vo RCS (Revised Pay Scade) Rules 1987

{ix) Special pay for radiation hazards may be increased from
Es. 100/~ PM to 10% of basic pay. They have demanded
similar pay scale and pay band, as is given to CGHS
employees. They have also demanded other allowances like,
Liveries, Washing allowance, Transport Allowance,
Education Allowance, Mess allowance & Hostel allowances
at par with Central Government.

{(x) Post of Dark Room Assistant and Assistant Radiographer

be included in Service Rules and posts be created in the
cadre.

{xi1) A course of B.5c. (Radiation Technology) is being run in
Oovernment Medical Colleges, a parallel course of diploma in
X-ray Technology run by Director, Technical Education (Self-
financed Scheme} is useless and should be stopped. In service
un-trained Radiographers be trained at government cost.

(xiit} Allowances hke Livenes, Washing, Transport, Education,
Patient Care be given at par with Centre, Government.

{x1v) No. of atfected persons are :-

Assistant Radiographer 380
Radiographer 360
Senior Radiographer 14
Dark Room Assistant 20




4.  Factual Position &
Yiews of the Committee

for (d} :- I. Factual Position:
(1) Pay scales of the post of Radiographer and Dark Room
Assistant are as under:-
Post in the Exisling Pay Scales in RCS Posl in Existing FPay ¥l CPC
State Pay Scale {Revise Pay) Rules Central Scale
CGovernment in Pay 2008 Gavernmenl
Rule 1598 Running Grade Running | Grade
pay band pay pay band pay
Dark Room | 2950-44735 | 5200-20200 | 1850 | Dark Room 3050-4590 53200-20200 | 1900
Assistant {PB-1} Assistant (PB-1}
Assistant 4000-6000 | 5200-20200 | 2400 | Assistant 3050-4590 5200-20200 | 1300
Radiographer (PB-1) Radiggrapher {PB-1}
Girade-[11
Radiographer | 5000-8000 | %300-34800 | 3200 | Assistant A0H-6000 F200-20200G | 2400
{PB-2) Radiographer (PB-1)
Crade-1
Senior 3500-9000 | 930034800 | 3600 | Radiographer | 5000-2000 | 9300-34800 | 4200
Radiographer {PB-2) Grade-IT1 Upgraded {PB-2}
G500-10500
Radioprapher | S500-9000 | 9300-34500 | 4200
Grade-11 Uperaded {FB-2)
6300-10500
Radiographer | #500-10500 | 9300-34800 [ 4600
Ulpgraded {PB-2)
TA50-1 1500

{ii} As mentioned in the 5™ CPC report at para no. 52.107 the
appointment {in Central Government) on the post of Dark
Room Assistant (redesignated as Assistant Radiographer I11}

“is 100% by direct recruitment with qualifications of
secondary plus certificate in Radiography.

(ii1) The post of Dark Room Assistant has not been included
in the Service Rules of Medical and Health Department. The
recruitment on the post of Dark Room Assistant have been
made by Prneipal SMS Medical College in 1991 with the
following qualification:~(As mentioned in the advertisement letter
no. 4926-7&FMC/Estt /90 dated 4.2%0) Secondary or its
equivalent qualification with certificate of photography frem
an Institute recognised by Government or 3 years working
experience under a professional photegrapher.

{iv} Therc arc four categories of Radicgraphers in Central
Government, whereas in Rajasthan there are only three
categories. Thus, following categaries of Radicgraphers are
getting comparable pay scales in 5™ pay Commission Pay
Scales in State & Central Government.

. Post ! State Central Government.
o U s R O Governmenl. .
(-’:}7 . /ﬁ Pay scalc Post Pay scale.
R L T B Assistant 4000-6000 Assistant 4000-6000
-_.H-a-,;:'_'-. : -'.‘fﬁ‘fi-'-" W Radiographer Radiographer il
Sihy Radivgrapher SO00-8000 Radiographer 111 | 5000-83000
£ Senior 5500-9000 Radiographer 15 | 5500-9000
Radiographer | L
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(v) Special  Allowance to  Asmstant  Radiographer,
Radiographer, Semior Radiographer working i X-Ray
department of any hospital or Medical College, where X-Ray
waork is done, is Rs. 100/- P, M.

{vi) State Government has not upgraded the existing pay scales,
as recommended by Central pay Commission for any post.

IT. Views of the Commitiee:

{vil) Demands of para medical staff arc based on the
dispensation granted by Central govermnment ¢ tus category.
¥I1 CPC in its report {para 3.8.15) has recommended higher pay
scales for the cadre of Nurses and Radicgraphers. The
recommendation in respect of Radiographers' cadre is
summarized ag under:

Pos1 Existing Fay scale | Corresponding
and (recommended | FPay Band &
pre revised pay Grade Pay
scale) (Rs.) (Rs.)

Asstt. Radiographer Gr. Til 3050-45%0 PB-1, 1900

Asstt. Radiographer Gr. [l 6000 PB-1, 2400

Radiopgrapher Gr. TI1 S00-B0N0 FE-2, 42(4)
(6500-105M)

Radiographer Gr. 11 5500-9000 PB-2, 4200
{(6504- 10500)

Radiographer 65010504 FR-2, 4604
{7450-11500}

{viii) A close look at the above upgradations reveal that the
grade pays of the post of Radiographer Gr.lll, Radiographer
Gr.ll and Radiographer are emanating trom the Vi CPC
recommendation relating to merger of erstwhile pay scale Rs.
5000-8000, Rs.5500-2000 with Rs.6500-10500 and subsequent
upgradation of the post in Rs. 6500-10500 to Rs. 7450-11500.
In etfect, the posts of Radiographer Gr.lll and Radiographer
Gr.]l stand merged.

{(1x) As apainst this, there are four tiers for the cadre in State
government, beginming with Dark Room Assistant, which very
well compares with the structure of the cadre in central
government except for the designations. The grade pay for the
post of Dark Roeom Assistant is not comparable with grade pay
of the post (Assistant Radiographer Gr.1II), which is Rs. 1504,
the Committee therefore, recommends upgradation of grade
pay of this post 10 Rs. 1900,

{x) The Commitiee, after careful consideration, observes
that its decision taken in respect of upgradation of grade
pays for the erstwhile pay scales of Rs. S000-8000, Rs, 5500-
9000 and Rs. 6300-10300 and conscquent benefit in ACP
scheme earlier in the report may be adequate to meet the
expectations of holders of rest of the posts in this cadre.
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{x1) The government in Medical Health Department is advised
to look into the request from the representing union for
inclusion of the existing posts in the relevant Service Rules.

{xii) Their demand for grant of benefit of pay scale of
premotion post in ACP Scheme and their other demand relating
to revision in the rate of Washing Allowance and grant of
Transport Allowance, Education Allowance, Hostel Allowance,
Mess Allowance and Patient Care Allowance has been dealt
with clsewhere in the report.

{(xil1) As recommended by 6™ CPC, employess exposed 1o
undue r1isk while performing their duties be provided
comprehensive risk insurance, the Committce has made
recommendation for putting in place a Risk Insurance Scheme,
which may be extended to Radiographers also in Lieu of the
special pay being granted.

{xiv) Radicgraphers' demand for discontinuance of the diploma
course in x-ray technology, being run by Technical Education
Department, and training of the untrained Government
Radiographers' at government cost are to be locked into by the
administrative department.
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3. Demand:-

{e):

Scnior Multipurpose Worker

Sector Supervisor

Malaria Inspector

Assistant Malaria Officer (District Public Health Supervisor)

{i} They have informed that :-
The selection grade benefits being given to Health Worker
{Maleg) are as tollows:-

Post Pay Scale

1989 1.9.1996 1.9.2006

Health Worker 950-1680 30504550 | 3200-20200
{FB-1)

First Promotion Post 975-1720 F200-4000 | F200-23200
“Senior Mulapurpose (FB-1)
Worker”
{after 9 vears of service}
Second Promotion Post WO25-1720 | 3400-5200 | 5200-20200
*Sector Supervisor” {PB-1}
{aller 1€ vears of service)
Third Promotion Post 1200-2020 | 4000-6000 | 3200-20200
“Malaria Tnspector™ (FBE-11
{after 27 vears of service}

{it) Senior Multipurpose Worker and Scetor Supervisor were in
the 1dentical pay scales. Therefore, the post of Sector
Supervisor has been abolished with the concurrence of State
Government. After that, a provision for promotion from Senior
Multipurpose Worker/ Sector Supervisor to Malaria Inspector/ -
B.EE. (Block Extension LEducator) has been kept. Next
nromotion of Malaria Inspector is AMO, redesignated name of
which is Distt. Public Health Supervisor.

{(iii) They have demanded that, benefits should be given to
thetn as per the tollowing :-

Post Pay Scale
1989 1.2.19%% 1.9.2H14
Health Warker 450-1680 J050-4500 | 5200-20200
(PB-13
GF RBs. 1900
First Promotion Fost 975-1720 32004900 F00-20200
Senior Multipurpose Worker (FB-1)
{after @ vears of service) N GF Rs2000
Secomnd Promotion Post Malaria | 1200-2050 4000-6000 S200-20200
Inspector  {after 18 years of {PB-1}
service) P Rs 2400
Third Promotion Post Distt. | 16402900 | 5500-9000 ; 9300-34R800
Public Healith Supervisor {after (PB-2%
27 years ol service) GP B 3600

(1v} No. of atfected persons are - 2700
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4. Factual Position and Views
of the Committee for (e):-

I. Factual Position :

{1) Pay Scales and grade pays of Health Workers (Malc) and
Health Worker (Female), Senior Multipurpose Worker,
Malaria Inspector, Sector Supervisor, Malana Inspector
{Rural), Health Supervisor Bleck (Male), Assistant Malana
Officer/ DPHN, afier the adoption of 6™ pay commission pay
scales, are as follows:-

Post RCS RCS [Revised Pay) Rules
(Revised 2008
Pay) Rules | Running Pay Grade
19938 Band Pay

Multiporpose Worker {Male} |  3050-459) 5200-20200 1900
(PB-1}

Health Worker Female (O1d 4000-6000 S200-20200 2400

Designation ANM) (PB-1)

Senior Multipurpose Worker | 32004900 SHIQ-20200 2000
{PB-13

Malaria Inspector {Urban) 32004900 5200-20200 2000
{PB-1)

Sector Supervisar 3400-5200 S200-20200 2100
(FE-1)

Malaria Inspector (Rural)! 4000-6000 S2MN-20200 2400

Health Supervisor Block {PB-1)

{Male)

Assistant Malana Officer/ 5500-9000 P300-34800 600

Diztrict Public Health Nurse {PB-2) |

(i1) Benefits of selection prade on completion of 9, 18 and 27
years service were given in form of pay scale of promotional
post in the service/ cadre.

{iii} Post Sector Supervisor exists in the RCS (Revised Pay)
Rules 2008. Post of Distt. Public Health Supervisor does not
exist in RCS (Revised Pay} Rules 2008,

{iv) There exist two different pay scales for Malana Inspectors
{Urban/ Rurai).

{v) Under ACP Scheme, next higher grade pay in the merarchy
of grade pays is allowed with one increment (@ 3% of the pay +
.P. in existing Pay Band.

(vi) As per the copy of Directorate of Medical & Health &
Farnily Welfare Service letter (No. RFW./Est/A/MISC 92008 dated
052000 (made available by the Karamchari Sangh), the
Multipurpose Scheme c¢ame into existence on 3.6.82 and
interse-seniority of employees working as FPH. A/ M.S1/V 5.
was preparcd. The Senior most 928 employees were posted as
Sector Supervisor and others were placed on the post of Senior
Multipurpose Worker. The employees who were first appomted
as FPILA/ M.5.1., were granted Selection Grade of Rs.2000-
3200 afier 27 years of service and others (who were first
appointed as WM. S W/ F.W. W) were given selection grade
of 1640-2900 after 27 years of service.
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(vii) As reported by the representing unions, the post of Sector
Supervisor has been abolished. The pest of Malania Tnspector
is now known as Block Extension Educator and Asmstant
Malaria Officer is known as District Public Health Supervisor.

L. Views of the Committee:

(viii) Their demand relates to grant of higher pay scales under
selection grades as against the pay scales being given 10 them,
under government order dated 25.1.92 and 17.2.98. With
fixation of pay in RCS (Revised Pay) Rules 2008, an
employes is eligible for benefits under ACP Scheme, where
next higher grade pay in the hierarchy of grade pays with one
increment (@ 3% of pay in the pay band and grade pay is
admissible after completion of 9, 18 and 27 years of service
for employees drawing grade pay upto Rs. 4200. In other
words, the grievance placed before the Commitiee is a matter
of past and has been deait with while dealing with the same
demand raised by other employees. Therefore, no
recommendations are required in this regard.
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3. Demand:-

(f):

Multi Purpose Worker (Male)

{1) They have represented that there is an anomaly n the Pay
Scales of Health Worker {Male) vis-a-vis the pay scale of Health
Worker (Female} from Fifth Pay Commission. They want
identical pay scale. Their pay scales in Fifth Pay Commissicn
Rules are as follows -

() Health Worker Male 30504590 |
{ii) Health Worker Female 4000-6000 ]

(1) Multipurpose Scheme n Medical and Health Department
commenced in June 1982, The post of ANM and Do were
merged’ adjusted on the post of Health Worker (Female).
Similarly, working Malana Surveillance Workers, Insect
Collector, Vaccinators were adjusted on the post of Health
Workers (Male) (posts were merged) after 3 months training, but
there is a difference in their pay scales.

{it) On the representation made by the unicn, government set up
a Pay Anomaly Removal Committee under the Chairmanship of
Shri Hira Lal Devpura. The Committee recommended common
pay scale (Rs.950-1680) for both the Health Workers (Male) &
Health Worker (Female). State Government issued orders
granting 1dentical pay scales to both these posts vide order No. F
20{53) FD (Grade 2} /89/ Pt 111 Dated: 06.10.93.

{iv) Subsequently, Government of Ryasthan rcvised the pay
scales of Health Workers {Female) (old name ANM) and gave
them higher pay scale with effect from 1.9.1998. i.e. Rs.4000-
6000. Health Worker {Malc) contend that their job chart is
almaost similar to that of Health Workers {IFemale) and, therelore,
there should be no difference in their pay scales. They (Health
Workers, Male) have demanded pay scale Rs.4000-6000, as of
Health Worker Female, Due to this anomaly lower Selection
(rades (Pay Scales) were sanclioned to them on completion of
09, 18, 27 vears service.

(v) Different running Pay Band and Grade Pays have bcen
allowed by the State Government compared to those in Central
Government.

{vi) No. of affected persons are :- 2500
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4. Factual Position & Vicws of
the Committee for (f):-

I. Factual Position :

(1) As reported by the Administrative Department, Health
Worker/(Female), in addition to the duties assigned to the Male
Health Worker is required to perform duties of safe delivery,
Mother and Child care. They are alsc responsible for timely
vaccinatton and for taking care of new born children. They are to
mohivate women for Family Planning and for designing
reasonable gap between off spongs. Thus, Health Workers
{(Female) have to perform more arduous duties,

{ii) In compliance to the order dated 06-08-2007 passed by
Hon’ble High Court in SBCWP No. 5860/2007, M&H Depit.
had examined the representation of Health Workers (Male) [Shn
Pitram & Others] and [vide its order Mo, F.5
(2NM&H/Grade3/2008 dated 22-07-08] has validated the
difference in pay scales of the two posts ie., Health Worker
(Male) & Health Worker (Female).

(i)  Pay Scales and grade pays of Health Worker {Male) and
Health Worker (Female), afier the adoption of &" Pay
Commission Pay Scales are as follows:-

Post RCS RS (Revised Pay)
{Revised Rules 2008
Fay)Rules | Running Pay | Grade
1998 Baod Pay
Multipurpose Worker 33043594 3200-20200 {0
(Male) {FB-1)
Health Warker Femnale 4000-6000 5200-20200 2300
{Old Designation ANM) {PB-1)

1I. Views of the Committee:

{iv} In RCS {Revised Pay) Rules 2008, the post of Health
Worker {Male) does not exist. [n Medical & Health Sub-ordinate
Services Rules there is a post of Multipurpose Health Worker
{Male) in Group “B™.

{v} The Multpurpose Worker (male) have demanded grade pay
identical to the grade pay sanctioned for the post of Health
Worker (Female) on the ground of historical panty n pay scales
of these twa posts at some point of time in past, and the sirmilar
scope of duties assigned to these posts. They are also reported to
have suffered on account of lower selection grades sanctioned to
them compared to Health Worker (Fernale). As reported above,
the scope of functions assigned to Health Worker (Female} is
larger than the scope of functions assigned to health Worker.
The issue has been apitated before the Hon'ble High Court also
and as reported above, the difference in their pay scales has begn

" validated. Therefore, the Committee is of the vicw that there is

no case for revisiing the grade pay sanctioned to the pest of
Mulhi-purpose Worker (Male) / Health Worker (Male).

-272-




3. Demand:-

(g

They have represented that :
{i) State Government has not given pay scale al par with
Central Government. Pay anomaly detail 15 as follows

Block Health Supervisor (Male)

FPost Rajasthan : Central rovernment
Existing RCS [(Revised Pay) Existing CCS {Revised Pay)
Pay Rules 2008 Pay Rules 2008
Scale Running | Grade Scale Running | Grade
Pav Band Pay Pay Band Pay
Block Health | SCOG-8000 | 9300-34800 ) 3200 S000-8000 9300-34500 | 4200
Supervisor upgraded to
(In Srate) (6500-10500)
Senior Lady
Health Visitor
{In Central)

{ii} Pay scale of following posts of Male and female
employvees are not identical. This anomaly should be

redressed :
Past Existing RCS (Revised Pay)
Pay Rules 2008
Scale Revised Pay Grade Pay

Block Health
Supervisor
{i} Male 400H3-6000 S200-20200 2400
{ii) Female 5000-3000 9300-34800 3204}
Sector Supervisor
(i) Male 3400-4900 5200-20200 2100
{ii} Female 4500-7000 5200-20200 2800

{ili) There is no difference in the pay scales of Male &
Female employees on same post in other States.

(v} Pay scales in RCS (Revise Pay) Rules 2008 for Health
Supervisor (Male) & (Female) (Block) & Sector Supervisor
{Malz} and (Female) arz identical, but in practice the scales
are not identical.

{v) There should be no vanation in pay scales based on job-
chart.

(vi) Finance Depariment, vide its order dated 2961982,
granted dentical pay scales to both MPHW (Male) &
MPPHW (Female) on the basis of same work same pay. Dut
the pay anomaly between Sector Supervisor (Male) and
{Female) and Block Health Supervisor (Male) and {Female)
has not been removed.

{(vil} They have demanded following allowances as per
{Central Government rates -

1. Hospital Patient Carc Allowance

2. Children Education Allowance

3. Transport Allowance

4, Rural Allowance
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4.  Factual Position & Views
of the Committee for (g) ;- 1. Factual Position :
(i) Pay Scales of these posts in RCS (Revised Pay) Rules

1998 and RCS {(Reviscd Pay) Rules 2008 arc as follows :-
T

Post RCS RCS (Revised Fay) Rules
(Revised 2008
Pay) Rules Pay Band Grade

1995 Pay

Sector Supervisor 3400-5204) 5200-20200 2100
(FB-1)

Health Supervisor AHH-GO00 F200-20204) 2K}
BlockiMale) (PE-1)

Lady Health Worker 3200-4200 5200-20200 2000
{PB-1)

Lady Health Visitor 4300-7000 5200-20200 2500
{PB-1}

{ii) In the Central Government existing pay scale of Lady
Health Supervisor is Rs.4000-6000 and in CCS(Revised Pay)
Rules grade pay Rs.2400 has been given but in the Part 'B' of
CCS (Revised Pay) Rules 1997 item no. XVI the pay scale of
Lady Health Visitor is Rs.4500-7000.

~{iii) There is no similar post of Block Health Supervisor in
Centra! Government. There is a post of Extension Educator in
the pay scale 5600-8000, now grade pay is Rs.4200.
(1v) In the Medical and Health Subordinate Service Rules, post
of Health Supervisor (Sector) (Female} and Health Supervisor
(Block) (Male), Sector Supervisor {Male) exists. The mode of
recruitment, qualifications etc for these posts are as follows :

Post Mode of Qualification
Recruitment
Health Worker 100% by Iiirect | Secondary or its equivalent
{Male} Recruitment qualification  with 18 months'
{ordinary scale) training course of Iealth Worker
{Male)
Health Waorker 100% by From Health Worker Male/FPW W
(Male) Fromotion {ordinary scale)
(Senior scale) (a) 75% from Health Workers
Male (ordinary scale) with 7 years
experience.
{b) 25% from FPWW with 5 vears
o guperience
Sector Supervisor | 100% by 5 years experience as Health
{Male} Promuotion Wocker (Malc) Senior Scale
Health Supervisar | 100% by From Sector Supervisor{Male)
{Block) {Male) Promaotion having § yvears expetience
Health Worker 100% Direct 8" Standard with ANM. course
. R oo {Female} Recruitment passed.
m.) I / e W Health 100% by Health Worker {Female} having 7
i ‘ﬂ ’?.".‘":"":I:‘ Supervisod Scetor) | Promotion years experience with & months
e q&;}“{% ! 3 {Female) training in Health Supervisor
fﬂ'i& F@fﬂeﬂ' course arganised by the
1@?‘. Governmenl.
' Health Supervisor | 100% by Frem Health Supervisor (Sector)
: (Rlock) {Female) ] Prometion {female} having 5 vears experience
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(v} In RCS (Revised Pay) Rules 2008, pay scale of Sector
Supervisor has been preserbed. There are no scparate pay
scales for Male and Female for this post.

{vi) Likewise, there 15 3 post mentioned in the RCS (Revised
Pay) Rules 2008 of Health Supervisor Block (Male), where as
the pay ancmaly has been indicated for the post of Block Health
Worker (Male) and (Female). These paosts do not exist in RCS
{Revised Pay} Rules 2008.

(vii) The relevant part of Sixth Pay Commission
recornmendations, as reproduced earlier is as under:-

“Posts of other pora-medical techniciany’ personnel not mentioned
above shafl be exiended the corresponding vevised pay bands and grade
pay. The posis which were in different pay seoles earliee but have come
to fie in an identical pay boand and grade pay shall stand merged. ™

(viil} State Government has not upgraded any existing pay
scales as per Sixth Pay Commission recommendation for any
posts/Cadre.

{ix) Demand for grant of Hospital Patient Cars Allowance,
Children Education allowance, Transport allowance and Rural
allowange has been dealt with elscwhere in the report.

{ix} The post is included in the name of Health Supervisor
Block {male) in RCS (Revised Pay) Rules 2008.

IL Views of the Committee:

{x) They have reported that pay scales of Health Supervisor
Block (tnale} and {female) are identical but in practice their pay
scales are not wdentical. But, no separate pay scales have been
prescribed for Sector Supervisor (maje) or Sector Supervisor
(female). It appears that the designations meant for female
counterparts have been changed with different pay scales
granted in RCS (Revised Pay) Rules 2008.

{xi) Referring to the grade pay of the post of Health Supervisor
Block {female) as Es. 3200, they have demanded this grade pay
to be upgraded to Rs. 4200, in line with the decision of 6" CPC
relating to merger of the pay scale Rs. 5000-8000 and Rs. 5500-
9000 in Rs. 6500-10500 with unified grade pay of Rs. 4200,
This issue has been dealt with elsewhere in the report. The
Committee observes that decision taken in respect of
upgradation of grade pays of pre-revised pay scales of
Rs. 5000-8000, Rs, 5500-9000 and Rs. 6500-10500 earlier in
the report benefit this cadre also.

(xii) Their demand for gramt of Transport Allowance, Children
Education Allowance has been dealt with elsewhere in the report.

{xiiiy Their demand for Hospital Patient Care Allowance and
Rural Allowance has been dealt with while dealing these
demands ol Nurses.
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1. Service/Cadre:-

Paosts:-

2. Representation from:-

3. Demand:-

4. Factual Position & Views
of the Committee for (a) :-

Medical and Health Department

Medica!l and Health Other Posts

{a) Head Cook and Cook

{b} Public Health Murse, District Public Health Nurse, Public
Health Nurse-Instructor

{c) Dental Technician,

{a) Head Cook and Cook

All Rajasthan Medical Health & Family Welfare Employees

Federation

Cock and Head Cook have represented that

(i} There pay should be identical with Central Govemment.

{i1} The details of pay ancmalies are as follows:-

Post | In 5 Pay Commission Pay Scales | In & Pay Commission Pay Scales
State Central Central Sdate
Government | Government CCS Government Government
RCS (Revised Pay) CCS (Revised RCS
{Revised Rules 2008 Pay) Rules (Revised
Pay) Rules | and upgraded pay 20408 Pay) Rules
109% scales 008 |
Cook | 26504000 3050-4590 S200-20200 4750-7440
(PR-1) {15}
{Rs. 1900} {Rs 1650}
Head | 26504000 3200-3%00 5200-20200 4750-7440
Coak {PB-1} (15}
(Rs. 20{0) {Rs.1650)

The demands for higher pay scales for the post of Cook and Ilead
Cook in Medical & Health Depariment have been dealt with and
recommendation made earlier while dealing the demands of Cooks of
Circuit Houses. The same recommendations will apply to this cadre
also.
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Paost

Representation

from:-
Demand:-

{(b) Public Health Nurse, District Public Health Nurse,
Public Health Nurse Instructor.

All Rajasthan Medical Health & Family Welfare
Employees Federation

They have represented that :

(i) There are pay anomalies in the pay scales for the Posts of
Public Health Wurse, Distnct Public Health Nurse, Senior
District Public Health Nurse.

(ii} Central Govemment has upgraded the existing pay scales of
medical employees in Sixth Pay Comumnission, looking to their
specialized emergency services, but o State Government, the
pay scales, grade pays and allowances are not at par with
comparable posts in Central Government. Therefore, pay
anomaly should be rectified and pay scales and benefits of Sixth
Pay Commission should be given at par with Central
Government.

(iii) The details of pay anomalies are as follows :-

Post and Existing In 57 Pay Commission Pay Scalke In6™ Pay Commission Pay
Pay Scale Scales
State Central Ceniral State
Government Government Government | Government
RCS (Reviset CCS {Revived CCSs RCS
Pay} Rules Pay) Rules 2008 (Fevised {Revized Pay)
1998 aod upgraded Pay} Rules Rules 2008
pay scales 2008

Public Health SH0-BH00 E500-906K FUHN-34200 DIH-34800
Murse/ (7S 1200 (FB-2) {PB-1)
Jr. Public Heakth (Rs. 4500} {Rs3200)
Wuarse [Centre)
Districr Public S50 65001500 15600- 39108 | 9MHMEI480H
Health Murse' (B00-13500) (PB-%} (FB-1)
Senjor Public (Hs.5400) (Rs. 3600
Health Nurse
(Centre}
Public Health G500-1 0500 S000-12500 1560-39100 | 934800
Nurse Inspector! (10015206 ) {PB-3) (PB-2)
Chiell Public Health (Rs.6600) (Rs. 4200}
MNurse {Centre)

{iv) They have demanded following allowances
Central Govermment tates:-
1. Hospital Patient Care Allowance,

2. Children Education Allowance,
3. Transport Allowance,
4. Rura! Allowance,

Government.
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{viy Grade Pay Rs4200/- be given equivalent to Central
Government to posts carrying existing Pay Scale Rs.5000-8000

and Rs.5300-9000, instead of grade pay Rs.3200 d Rs.3600.
4. Factoal Position & Views of

the Committee for (b} : - Factual Position :

(i) Pay scales of above posts in RCS (Revised Pay)} Rules 2008
are as follows:

State Government
Post Pay in Pay Fay Scale in
Srales Rules Pay Scales Rules 2008
18 Running Pay | Grade
Band Pay
Public Health Nurse SO00-5000 O300-34800 3204
(PB-2)
Public Health MNurse S003-5000 O30H1-34800 3200
Instructor {PR-1)
District Public Health Murse S500-900} 0300-34800 3600
{(PB-2)
Senior District Public 6500-10500 9100-34800 4200
Health Nursc Supervisor (PB-2}

(ii} 6" CPC while recommending higher pay scales for certain
cadres of para medical staff, has categorically given deails of
posts pay scales of which has been recommended to be
upgraded. Other posts of para medical staff not included
specifically, have been allowed corresponding grade pays.

{ili) Hospital Patient Care Allowanee, Children Education
allowanee, Transport allowance, Rural allowance etc have been
dealt with else where in the report.

{iv) Post of Public Health Nurse Instructor exists in Medical
Subordinate Service Rules, but there is no promotion channel
for the holders of the post.

1I. Views of the Committee:

(v) Their demand has been examined at length. The post of
Public liealth Nurse Instructor is a post with no forward or
backward linkages. Although in the demand charter it is shown
to be carrying grade pay of Rs. 4200, actually the post carries
grade pay of Rs. 3200, as is clear from serial no. 5 of Greup I
under the heading Rajasthan Medical & Health Subordinate
Service (page 33) of RUCS (Revised Pay) Rules 2008. The
Administrative Department may consider to include the post of
Public Health Nurse [nstructor in some other stream to facilitate
better utilization of their capacity in public interest.

(vi) As regards, their demand for grade pay of Rs. 4200 for

erstwhile pay scales of Rs. S000-8000, Rs. 55300-9000 in Rs.

6500-10500, the issue has been dealt with elsewhere by the

. - Committee. The recommendations made therein may meet
m e /f"’"ﬁ the expectation of the representing Union.

g 0T oang® o (vid) The post of Public Health Nurse is filled in 100% by direct
N-LREAE ETITS e recruitment with B.Sc. Nursing qualificalion, registration in

RNC.
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(viii) The post of District Public Health Nurse is filled 50% by
promotion from Health Svpervisor {Female) and the rest 50%
by direct recruitment from B.Sc. Nursing, having one year
service experience as Block Health Supervisor (Female) or
Diploma in Public Health with three years service experience as
Block Health Supervisor (Female). Their demand for higher
grade pay, thus, is not based on correct information. 6™ CPC has
categorically opined that but for the post mentioned specificaily
in the report, all other posts in para medical staff shall be
assigned corresponding grade pays.

{ix) However, recommendation of the Committee made
earlier in the report in respect of merger of the pay scales
shall be applicable here also and benefit the holder of this
post to a large extent.

{x) Their demands for grant of Transport Allowance, Children
Education Allowance, Patient Care Allowance and Rural
Allowance have been dealt wilh elsewhere in the report.

[ TA ?{ﬁﬂ
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Posts:-

(c) Diental Technician

2. Representation from:- Al Rajasthan Medical Health & Family Welfare Employees
Federation
3. Demand:- {i} They have demanded pay scales at par with Central
Government.
The details of pay anomalies are as follows :-
Post In 5™ Pay Commission Pay Tn 6" Pay Commissicn Pay
Bcale Scales
State Central Central State
Government Qovermment Governmenl overnment
RCS CCS (Revised | CC5 (Revised | RCS (Revised
{Revised Pay} Rules Pay) Rules Pay) Rules
Pay) Rules 2003 20408 2008
1598 and upgraded
pay scales
Trental 3050-4590 A000-R000 A200-20200 20020200
Technician (FB-1) {FE-13
{Rs.2400) {Rs. 1200}
4, Factual Position & Views

1 - Factual Position
(i} The post of Dental Technician does not exist in RCS
(Revised Pav) Rules 2008,

of the Committee for (¢):-

{n} As has been reported earlier, V1 CPC has not
recommended upgradation ¢f pay scale of Dental Technician.

IT — Views of the Committee

(i)  Since, the post of Dental Technician does not exist in
RCS (Revised Pay) Rules 2008. Nor has 6™ CPC has made any
specific recommendation for upgradation of grade pay of this
post. Therefore, the Committee s not inclined 10 recommend
any change in the grade pay of the post.

-288-




Medical & Health Department

Service/Cadre:- Medical and Health-Other Post

Posts:- Laboratory Technician, Senior Laboratory Technician,
Technical Assistant, Senior Technical Assistant

Representation from:- (i) Rajasthan Subordinate Services Associalion

{Medical & Health, Medical College Branch, Bikaner})

{iit All Rajasthan Laboratory Technician Employees
Association, Rajasthan
(iii} Rajasthan Medical & Health Family Welfare Employees
Federation.

Demand:- They have represented that :
(i) Pay anomaly of the post of Lab Technician have not been
removed.
(ii) Pay of Lab Technician in Sixth Pay Commission Pay
Scales may be fixed after upgrading the pay scale from
Rs.4000-6000 (existing) to Rs.500(0-8000.

{iii) Pay scale of the post of ANM upto fifth pay scale rules
1998 was lower than that of Lab Technician. Subsequently,
ANM have been granted higher pay scale Rs.4500-7004,
which has created pay anomaly.

{iv) Higher pay scales have been given to various equivalent
nosts like, Teacher and Nurse grade [1. Similarly, higher pay
scale should be given to Lab Techmean,

{+v) Uniform Allowance may be given at par with Central
Government.

(vi} Risk Allowance may be given (@ 20% of basic pay
mstead of Rs.50/- PM.

{vil) Mess Allowance, should be given to them as given to
Nurses.

{viii) Washing Allowance, Hospital Patient Care Allowance,
Special Pay, Mess Allowance, Education Allowance,
Transport Allowance, and Rural Allowance may be piven at
par with Central Government.

(ix} They have demanded parity with comparable Posts in
Central Government. Their pay scales are as follows .-

Post in State Pay Scales Post in Demanded |
Goverament (Existing) Central Parity with Union Territory
Rulcs i _ Rules |  whose pay scales arc as under
In5"Pay | Iné6" Pay [ 5" Pay Scale | 106" Pay
Scale Rcale Rules Rules Scale Rules
| L Rules ' {Upgraded, if any)
Lab 4000-6000 | PR-1 2400 | Laboratory S000-8000 PB-2 | 421H)
Technician Tech. 111 Upzraded to
S o §500-10500 __
Senier Lab 5000-3000 | PB-2 | 3200 Laboratory 5500-9000 FR-2 4200 -
Technician, : Tech. 11 Upgraded o
R _6500-10500 |
Technical S500-9000  PB-2 | 3600 | Laboratory 6300- 10500 PR-2 | 4600
Assistant Tech. I : Upgraded to
SR ] 7450-11500
Senior Tech. G3L10500 | PB-2 - 4200

Assistant ———
| e ] (USRS —— P E— - N pi—
- e i ¥

R AT
fyet (S g .
—2&_’- W 'ﬁfﬂﬂmq g "’; .

Lo




4,

Factual Position & Views

of the Committee:-

S ad /f

Fpt

ﬁ%ﬁgﬁ@aﬂ‘:

{x) No. of affected persons are -— 2700

1. Factual Position:

(1) Existing Pay scales of these posts and their pay scales in
RCS (Revised Pay) Rules 2008 are as under:-

- Past RCS (Revised] RCS (Revised Pay) Rules
: Pay} Rules i
1998 Revised Pay Grade
. Band |  Pay
Lab Technician 4 M- G000 SIHD-IBIDI] 2400
) (PB-1)
* Senior Lab Technician 5000-3000 GRH-34804 320}
(FB-2}
Technical Assistant S0~ Hy 03 (M- 34800 3600
- (PB-2)
Senior Technical Assistant|  @500- 10504 9300-34800 4204
(PB-2)

{11) Quahf cation for appointment and promotion of Lab

Technician in Medical Health Department and Education
Department

(1) Medical and Health Department

Post Muode of Qualification
Recruitment
Laboratory Technician | 100% by Direct | Secondary or its equivalent
recraitment with 9 months  Training
cerfificate.
(11} Education Department
Post Mode of Cualification
Recruitment
Laboratory Techmician | 100% by Direct | Senior Secondary or Highet
recruitment Secondary with Science

{iii) Relevant part of Government of India’s

recommmendations is as follows:-
"The post of Laboratory Assistant exists in different
scales of Rs.3050-4590, Rs.4000-6000 and Rs.4500-700}.
All these posts shall be extended the comrespending
replacement pay band Rs.5000-8000, Rs.5300-%000 &
Rs.6500- 10500. The posts of Laboratory Technician
Grade-I1 and III in the existing scales of Rs.5500-9000
and Rs.500¢(-8000 respectively shail stand merged in the
revised pay band PB-2 of Rs.§7(0-34800 along with
grade pay of Rs.420{. The post of Laboratory Technician
Grade T in the existing pay scale of Rs.6500-10500 shall
be upgraded and placed in running Pay Band PB-2 along
with grade pay of Rs4600 corresponding to the pre-
revised pay scale of Rs.7450-11500.

Post Existing pay Revised pay | Grade |

scale scale pay

" Laberater 5006-5000 9300-34500 | 4200
Fech.Grade-151 {PB-2)

Laboratory S5M-G000 SIN-34E00 | 4200
Tech. Grade-1 ) {PB-2}

Laboratory Tech. E300- 16300 GI00-34R00 | Al
irrade-i (PR-2j
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{iv) Central Government has decided to discontinue the Rask
Allowance and Hospital Care Allowance with effect from
1.4.2009. In place of these allowances, Insurance cover shall
be provided to the employees.

{v) Presently Lab Technicians are in receipt of Rs.50/- PM,
as Special Allowance.

11. Views of the Commiitee:

{vi) The representing i/nions have demanded higher pay
scales in parity with the pay scales of analogous post of
Laboratory Technicians in Central govemment. As stated
abowve, there were three categories of Laboratory Technicians.
viz. Laboratory Technician Gr. III, Laboratory Technician
(r. It and Laboratory Technician Gr. | in erstwhile pay scales
Rs. 5000-8000, Rs. 5500-9000 in Rs. 6500-10500. With
merger of the these three scales with unified prade pay of Rs.
4200, Government of India have granted grade pay of Rs.
4200 in PB-2 to Laboratory Technician Gr. I and
Laboratery Technician Gr. 11 and has granted grade pay of
Bs. 4600 to Laboratory Technician Gr. I.  As against this,
there are four tiers in the State povemment viz. Laboratory
Technician, Senior Laboratory Technician, Technical
Assistant and Senior Technical Assistant with grade pays of
Rs. 2400 1n PB-1, Rs. 3200 in PB-2, 3600 in PB-2 and Rs.
424} in PB-2 respectively.

{vil) Higher pay scales were granted by the State government
for the post of ANM, Nurse Gr. 1I, Teacher based on
recommendations of ™ CPC, with special focus on
education, nursing care. 5% CPC granted higher pay scales to
employees of this proup keeping aside the existing
relativities. The Committee considered their view point at
length and decided not to recommend any change in the pay
structure/grade  pays of these posts.  However,
recommendations of the Committee made earlier in the report

shall help upgrade the grade pays of these posts to a large
extent.

(viit) Their demand for uwpward revision in Uniform
Allowance, Washing Allowance, Special Pay and grant of
Transport Allowance, Education Allowance, have been dealt
with elsewhere in the report. As regards grant of Risk
Allowance, recommendations have been made by the
Commitiee 1n regards to such posts, which deserve such as an
allowance. Committee learns that no Hospital Panent Care
Allowance is being paid by State Government. Therefore, no
such new allowance may be desirable to be introduced at this

stage. e T ——
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4,

Service/Cadre:-
Posts:-
Represcntation from;-

Demand:-

Factual Position & Views
of the Committee:-

Medical and Health Department
Medical & Health-Other Post.
Ophthalmic Assistant
Rajasthan  Adhinastha  Kammchari  Sangh  (Ekikrit),
{Ophthalmic Assistant, Medical & Health Department,
Rajasthan)
(i) They have demanded removal of pay anomaly of the post
of Ophthalmic Assistant vis-a-vis the pay scale of the post of
Physiotherapist saying that qualification for the posts of
Physiotherapist and Ophthalmic Assistant are same, but pay
scale of Ophthalmic Assistant 18 lower.
(i1} As per their submission, qualifications for the post of
Ophthalmic Assistant are Senior Secondary/ First year TDC
with Science-Biology and two years diploma for Para-
Medical Ophthalmic-Assistant from recognized institution.
Qualificahon for the post of Physiotherapist is also Senicr
Secondary with two year’'s diploma (prescribed in 1988).
(i) Medical & Health Department has recommended for
revision of pay scale of Cphthalmic Assistant.
{iv} They have also reported that pay scale for the post in
other states are higher compared the one in the State
(v) No. of affected persons are :- 87

I. Factual Fosition:

(i) Pay Scalz for the posts of Ophthalmic Assistant and
Physiotherapist in RCS5 (Revised Pay) Rules 2008 is as
follows:-

Post RCS RCS (Revised Pay)
{Revised Rules 2008
Puy) Rules Revised Grade

1998 Pay Band Pay

Ophthalmic 3050-4590 5200-20201) 1900
Assistant (PB-1}

Physiotherapist S500-00{0 G300-34800 3600
i {PB-2 }

(1) Medical Colleges in Rajasthan have stopped the Course on
diploma in Physiotherapy since 1993, Till then, it was a two
year duration course with 6 months nternship. Now,
Physiotherapy is a 4 year Degree Course, (B.P.Th.} in several
private institutions in the State, whereas for the post ol
Ophthalmic Assistant, the 2 vear Diploma Course continues.
II. Views of the Commitiee:

(1) Ophthalmic Assistants have claimed parity in pay scales
with pay scales granted to the post ol Physiotherapist on the
ground that minimum qualification for appeintment to these
posts is identical i.¢. Senior Secondary Science with 2 years
diploma in the relevant field from recognized institutions.
They have also stated that pay scale of the post in other states
15 hlgher_ e ﬂﬁfz_'_:__:';“.'—\rﬁ
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{iv) The Committee has observed that the post of Ophthalme
Assistant is not included in the Rajasthan Medical and Health
Subordinate Service Rules, nor has the Administrative
Department facilitated the Committee with the reasons of the
non- inclusion of the post in Service Rules, the role and
responsibilities of Ophthalmic Assistants, and technical
capacities of the holders of the post. As understood, duties of
Ophthalmic Assistant are somewhat similar to duties of
Multipurpose Worker, ie. they help the people to become
aware of eye care needs and provide primary heaith care in
ophthalmic services. Their qualifications are also similar to
Multipurpose Worker (GP-1900).

{v} Physiotherapy, as the Committee has learnt, is a four and a
half years degree coursc as against two years diploma for
Ophthalmic Assistant. Therefore, comparison of the post of
Ophthalmic Assistant with Physiotherapist is not tenable on
this ground alone. In this background, the Commttee does not
find any merit in the demand for upgradation of grade pay of
the post of Ophthalmic Assistant.

(r' o7 b
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Medical and Health Department

1. Service/Cadre:- Medical and Health-Other Post.
Posts:- Refrigeration Mstry
2. Representation from:- Refrigeration Mechanics Association
3. Demand:- (i) They have submitted a representation reparding pay

anomaly in the pay scale granted to Refrigeration Mistry n
Medical Department. Pay Scale of the post of Reifrigeration
Mistry in other departments, which was mentioned in Section
‘C' Schedule-1, was upgraded vide Finance Department
Notification F.20 (89) FD/Gr-2/89 dated 1.2.92 from Rs.820-
1520 to Rs.950-1680 {pay scale No.6) but the pay scale of
Reftigeration Mistry in Medical & Health Department was not
revised.
(i) There is no differcnce in acadermic qualifications and
experience required for the post of Refrigeration Mistry in
Medical & Health Department and in other departments.
(iiiy They have demanded pay scale Rs.950-1680 with
retrospective effect e, 01.02.1992
{iv} No. of Affected persons arg -—22

4, Factual Position & Views

of the Committee:- L. Factual Position :

{i) Pay scale of the post of Refrigeration Mistry in Medical
Department and of Skilled Technical Common Posts in other
Departments are as follows:-

Refrigeration Mistry RCS RCS (Revised Pay)
{Revised Rules 2008 Pay Scale

Pay} Rules Pay Band Grade
1998 Fay

Medical & Health 29504425 5200-20000 1850
Department {PB-1)
Other Deptts. {Section D' | 3050-4590 5200-20200 1900
under  heading Skilled {PB-T}
Technical posts common In
many departments} |

(i) Qualification for the post of Refngeraion Mistry in
Medical and Health Deptt. is Secondary or equivalent with
Refrigeration Diploma course from IL.T.I. or three year's
experience n refnigeration work.

{iiiy Pay scale of Refrigeration Mistry of Medical & Health
Department and those skilled technical posts under heading
Common Skilled and Technical Posts in many departments
was identical in the Rajasthan Civil Services (Revised Pay)
Rules 1989.

{iv) Qualifications for the post of Refrigeration Mistry is the
same as s prescribed in other depariments (as stated by the
Assoclation)

{v) Post of Refrigeration Mistry exists in the schedule of posts
of Medical Department as well as Section 'D" of the {Revised
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Pay} Rules 2008. Pay Scale of Refrigeration Mistry in the
RCS (Revised Pay} Rules 1989 for both the Refrigeration
Mistry was revised to 910-1520. Finance Decpartment vide
order No, F.20 (89VFD/Gr, 2/89 Dated 1-2-92 rcvised the pay
scale of Common Skilled and Techmical posts of various
Deptt. (which included post of Refrigeration Mistry also}, in
R.C.8. {(Revised Pay) Rules 1989 and in Section 'Y, from
910-1520 to 950-1680. But pay scale of Refrigeration Mistry
in the Medical & Health Departrnent was not revised.

II. Views of the Committee:

{¥1) Their demand tor identical grade pay at par with the grade
pay of the post of Refrigeration Mistry in other department of
the government appears reasonable. There 18 no visible reason
for granting lower grade pay for this post in Medical and
Health Department. The post of Refrigeration Mistry is
included in section "D" (Fitter Mistry/Refrigeration Mistry
with grade pay Rs. 1900 in PB-1) of the RCS (Revised Pay)
Rules 2008. Scope of duties and responsibilities of the post of
Refrigeration Mistry in Medical and Health Department is
unlikely to be much different than the same post in other
departments. Therefore, the Committee recommends
upgradation of the grade pay of the post from Rs. 1850 to
Rs. 1904, equal to the grade pay assigned to the post in
section "D of the rules RCS (Revised Pay} Rules 2008
with the condition that the minimum qualification and
method of appointment in  Medical and Health
Department shall also be streamlined and rules are
amended accordingly.
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4.

Service/Cadre:-
Posts:-

Representation from:-

Demand:-

Medical and Health Department

Medical and Health Other Post

Ward Boy, Ward Mate, Sweeper, and Peon

All Rajasthan Medical Health & Family Welfare
Employess Federation

They have represented that :

(i) Pay anomalies in Fifth Pay Commission pay scales
for Ward Boy, Ward Mate, Sweepers, and Peon have not
been rectified.

{11} In Sixth Pay Commission, Central Government has
upgraded the existing pay scales of medical employees
looking to their specialized emergency services. But in
State, the pay scales and grade pays along with
allowances have not been given, as ordered by Central
Govt. Hence, pay anomaly of Fifth Pay Cormumission
should be rectified and Sixth Pay Cotnrmission benefits
should be granted equal to Central Govt.

(iii) Details of pay ancmalies are as follows :-

Filth Pay Commisston Scales Sixth Pay Commission
Post Central State Govt. | Running Pay Band Running Pay

Govt, & Grade Pay Band & Grade
{Upgraded & Central Government Pay in
Before up State Govt,
gradation)

Ward boy, Ward | 2330-3200 | 2350-3200 | upgraded to 4750-7440 (15}

Mate, Sweepers, | 2610-3540 | 2610-3540 | 5200-20200 (PR-1) | Grade Pay 1300,

Pzon 26504000 | 26504000 | Grade Pay 1800 1400, 1650

Factual Position & Yiews of
the Committee:-

{iv) They have demanded following allowances as per
Central rates.-

1. Hospital Patient Care Allowance

2. Children Education Allowance

3. Transport Allowance

4. Rural Allowance
{v) The Pattern/formula of runmng Pay Band and Grade

Pay given to State employeces is different from Central
Government.

I. Factual Position:

(1) Pay Scales in RCS (Revised Pay) Rules 2008 are as
follows:-

State Government

Post Running | Grade
Pay Band Pay

All posts n existing pay scale -18 1300
2550-3200 eg. Peon, llelper, | 4750-7440
Beldar etc )
All posts in existing pay scale -18 1440
2610-3540 e.p. Jamadar, Daftari, | 4750-7440
Record Lifter cte o
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{ii} Relevant part of Sixth Pay Commission recommendations
is under:-

“Functioning of the Government has become meore
complex. It, therefore, needs people with greater
skills. The Government need not employ fifth or
eighth class passes people when the need of the hour
is to have multi-skilled employees who can perform
a variety of jobs. Maximum numbers of employees in
Group “D” are employed in Mimistry of Railways. In
a study conducted by the Ministry of Railways
{Ansari Report), it has been pointed out that most of
the jobs being done by Group “D¥” staff have actually
become skilled. The Report, therefore, recommends
uperading these jobs by way of employees lesser
number of more skilled workers without any
additional financial Tepercussions. These
recornmendations are justified and need to be acted
upon. The Commission has, in chapter 2.2,
recommendead that all Group “D” pay scales in the
Government will stand upgrade to Group “C" along
with the incumbents {after suitable retraining,
wherever required) with no [urther recruitment
taking place in any of the existing Group “D™ posts.
The minimum grade in which all future recrultments
take place will be the PB-I {Group “C™) pay band of
Rs.4860-20200 with the grade pay of Rs.1800. The
recruitment in this grade will be from amongst
candidates possessing minimum qualifications of
either 10 or ITT or equivalent”.

(i1i) State Government has not upgraded the existing pay
scales as per Sixth Pay Commussion recommendation for
any posts/Cadre.

(iv) State Government has not granted Children Education
allowance, Transport allowance, Rural allowance, wherever
it is payable, has not been revised.

I1. Yiews of the Commiltee:

(v) Their main demand is to upgrade the pay scales
admissible 10 these posts {Ward Boy, Ward Mate, Sweeper,
and Peon) from pay band 18 (Rs. 4750-7440) 10 pay band 1
{Rs. 5200-20200) on the lines recommended by VI CPC.

(vi} This issue has been examined by the Committee along
with similar demands from other cadres including Class IV
employees. The recommendations made while dealing the
demand for Class IV emplovees shall be applicable here.
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{vil} The demand for grant of Children Education
Allowance, Transport Allowance has been dealt wath
clsewhere in the report. The demand for grant of Hospital
Patient Carc Allowance and Rural Allowance are not
recommended by the Committee, in view of the reasons
given elsewhere.
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