Service/Cadre:-
Posts:-

Representation from:-

Demand:-

Chapter — [11 (#)
Animal Husbandry Department

Rajazthan Animal Husbandry Service
Veterinary Officer, Senior Veterinary Officer

(1) Rajasthan Vetennary Asseciation
{ii} Rajasthan Pashu Chikitsak Sangh

They have represented that :

(1} Vetennary Doctors have been given pay and allowances

identical to Dioctors of Medical & Iealth Services at entry level but

at the senior levels, officer’s pay scales have not been revised.

‘Therefore, pay scales of Senior Veterinary Officer and other higher
posts should be at par with similar positions in Medical & Health

Drepartent.

{i1) Grade pays of the posts of Veterinary cadre are different from
grade pavs of Medical & Health Service. This has caused a loss of
Es.2000/-per month, although they are in the same Pay Band.

{iii) Posts of Semor Vetermary Officer and Assistant Director,
Ammal Husbandry have been made equivalent and inter-
changeable 1n RCS (Revised Pay) Rules 2008, This has reduced
their promotion avenues.

{iv) Risk Allowance / Risk Insurance, Rural Allowance, Transport
Allowance, NPA to Vetennary Officer be sanctioned at par with
Medical Doctors.

{v} In State Service s, first promotion is from Es.8000-13500 to
Rs.10000-15200, whereas in Veterinary Service, first promotion
{from Veterinary Officer to Senior Vetednary Officer) is in
Bs8000-14400. It should be Rs.10000-15200, as m other State
Service s,

(vi) 5 & 6™ Pay Commissions have recommended parity of
Vetennary Oflicers with General Duty Medical Officers and Dental
Doctors. This should be accepted, as qualifications, entrance-test,
duration of course, registration and recruitment procedure for
Veterinary & Medical Doctors are the same, but pay scales arc
different.

{vi1) No. of affected persons are ;
1. Veterinary Officers - 1729
2. Senior Veterinary Officers — 337
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4. Factual Position and I - Factual Position
views of the Commitiee ;- (1} Pay Scales in RCS (Rewvised Pay) Rules 1998 and in RCS
{Revised Pay) Rule 2008 for various officers in Medical & Health
Department and Animal Husbandry Department are as follows :-

! Animal Husbhandry Department Medical & Health Department.

PFost RCS RCS (Hevised Pay) Fast RCS (Revived RCS (Revised Pay)
{Revised Rules 2008 Pay Scale Pay) Rules Rules 2008 Pav Scale
PFay) Rules Running Grade 1998 Fay Running Pay | Grade
1998 Fay | FPay Band Fay Scale Band Pay
I Scale }
Veterinary BUH-13500 | 156(H-39L0M | 5400 Medical OiTicer | BOHH- 13500 156M- 29100 540
Dificer (FR-3) [PB-3)
Senior BOHMO-L3504) | 1560033100 | 6000 * | Senior Medical | 10HH0-15200 15600-39100 GaH
Yeterinary (PB-3) Officer! (FB-3)
Officer Dy, CMHO
Assistant SO00- 14400 | 15600-39100 | HHY * | Assistant 10M)-1520d) 15600-39100 GG
Dvirector {PB-}1 E¥irector (FB-3) -
Asgistant S-14400 | 1S600-39100 | 5000 Asgistani FO0H0- 1520H} L5600-39 100 4600
irector! {FB-3) Dicector (FB-})
Principal

Training Schocl
{ Survey and
Investigation

Officer
"E]eputy Director LUBOD-15200 | 15600-32100 | 660 CMiKY 1 2HH)- 16 504) 1500035106 ToMl
{PB-3) Deputy PB-2
Director!
Depuly
Superintendent!
Additional
CNMHO
Joint Director 1280016500 ;| 5600-39100 [ Told Joint Director 1 3500- 1750 15000=391 0 £200
{FB-3) evnhe  AEEX L
Additional 13500- 17504 | 15600-3%1000 | 85200 Additional 14300-183H} 3730600 X7
Director (FB-3} Directar (FB-4)
Director L4300-E5300 | YT400-6T0H | 8700 Diirecior 164H)- 20H0D0 STAM-6T000 S |
(PB-d) S T X N

fii) In this regard, &™ Central Pay Commission recommendations read
as below:-
“3.8.25 The Fifth (PC fad extended parity with General Duty
Medical Officers and Dental Doctors Lo the post of TVeterinary
Officers vequiring a degree of BV Sc. of A3 along with registration
in the Teteninary Council of India. This panty is justified and may
need to br continued”.

(iii) Specified functionarics of Rajasthan Medical Service
{Collegiate Branch} and Rajasthan Medical & Health Service
{General Branch) are m receipt of Won Practicing Allowance at rate
of 20% of the basic pay 1.2, the sum of pay in the running pay band
and grade pay thereon. The MNon Practicing Allowance is not

payable to Veterinary Officers.
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II -- Views of the Committee

(iv} 1t would be revealed from the comparison made in the factual
report, that though the existing entry scale in both the services has
been 1dentical the same is not the case at the higher levels, The pay
scales at the higher level in Medical Department do not match with
the pay scales at higher level in the Veterimary Department.
Veterinary Officers with bachelors degtee are treated at par with
General Duty Medical Officers and both the posts at cntry level
carry the same pay scale of Rs. 8000-13500 grade pay Rs. 5400/-.
Yel 1t is a well understood fact that specialization and super
specialization in the field of Veterinary Science at par with
Medical Sciences is yet to establish itself fully. Apparently more
rescarch and specialization has taken place in Mcdical Sciences
than Veterinary Sciences. Thus, the specialities in Medical Science
cannot be compared with the specialties of Veterinary Science and
as such, there 15 no comparison above, as claimed by the
Association.

(v) The comparison beyond the level of General Duty Medical
Officers by the Veterinary Association is neither fair nor justified.
At present Animal Husbandry Department has parity of scales with
Agnculture Depariment. It is also a fact that at one time Animal
Husbandry Department was a part of Agriculture Department. The
comparison of Animal Husbandry is therefore with Agriculture
Department as would be clear from the table below: -

Animal Husbandry Department | Agriculture Department
Assistant Director Assistant Director
{Pay Scale 9000-14400) (Pay Scale 9000-14400)
Deputy Director Deputy Director
{Pay Scale 10000-15200) {Pay Scale 10000-15200)
Joint Director Joint Director

| (Pay Scale 12004-16500) {Pay Scale 12000-16500)
Director Dircctor
{Pay Scale 14300-18300} {Pay Scale 14300-1830%)

(vi) It would thus be scen that Animal Husbandry Scrvice has
enjoyed panity with Agricullure Department in respect of parity in
scales,

(vii) As regards making the posts of Senior Veterinary Officers
and Assistant Director interchangeable, both posts being in the
same scale of Rs. 9000-14400, this would not put Veterinary
Oflicers to any hnancial loss in view of the of Assured Career
Progression Scheme conferring benefits of the next grade pay on
completion of 10, 20 and 30 years of service respectively. The
dispensation of Assured Career Progression adequately addresses
the problem of stagnation in any State or Subordinate Service now.

(viii) The demand of the Veterinarians for grant of Non Practicing
Allowance as is being granted to non-clinical posts in Medical
Department, has no rational basis as private practice has not been

banned in the Veterinary Department. P -""":«f' ol
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4,

1. Service/Cadre:-
Posts:-

2. Representation

from:-
3. Demand:-
Factual position and

views of the Committee :-

Animal Husbandry Department
Hajasthan Animal Husbandry Sub-ordipate Service
Live Stock Assistant, Veterinary Assistant,
Assistant Information Officer (Technical)
Rajasthan Veterinary Services Federaton

They have represented that:-
(i) Recommendations of Sixth Central Pay Commission have not
been implemented in the State at par with Cemral Government. This
has resulted in lesser pay to Livestock Assistants, Veterinary
Agsistants, Assistant Information Officer (Technical).

(i1) They have demanded following grade pays:

Post | Existing Running | Running Pay Band
Pay Band and and Grade Pay
Gradc Pay demanded

Live Steck Assistant | 5200-20200 | 2400 | 9300-34800 | 4200
(PB-1) (PB-2)

. Veterinary Assistant 9300-34B00 | 3200 | 9300-34800 | 4600
{PB-2) (PB-2}

Assistant Information | 9300-34800 | 3600 | 9300-34800 | 4800
Officer {Techmcal} (PB-2) {PBR-2)

{iil} They have demanded Risk Allowance.

{iv} They have also demanded third selection grade for existing
employees in pay scale of Rs.6500-10500 and that they be given
grade pay of Rs. 3400 under ACP,

(v) No. of affected persons are —
L. Live Stock Asmistant 1s 3860

2. Velerinary Assistant is 915

3. Asmistant Information Officer (Tech) is 1

I - Factual Position
(i) Pay Scales in RCS (Revised Pay) Rules 1998 and in

{Revised Pay) Rules 2008 arc as fﬂllﬂ\h_fg. -

RCS

Post RCS RCS (Revised Pay) Central Civil Services
{Revised Rules 2008 Pay Scales | (Revised Pay) Rules 2008
Pay) Government Scule
Rules | Runping Pay | Grade | Running Pay | Grade
1998 Pay Band Pay Band Pay
Scales
Live Stock Assistant | 4000-6000 | 5200-20200 2400 5200-20200 2400
(PB-1) LBy |
Yeterinary Assistant’ | S000-8000 9300-34500 3200 Q3C0-34800 4200
Senior Live Stack (PB-2) (PB-2)
Inspector o
Assistant S500-0000 | 9300-34800 3600 C300-34800 4200
Inlormaticn Ohcer {PB-2) (P3-1)
{ Technical) _ L
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{11} Central Government have granted grade pay of Rs.4200 to those
drawing pay in the pay scales Rs.5000-8000 and Rs.5500-9000, and
not Bs.4600 as claimed by Director, Animal Husbandry., No Hazard
Allowance has been sanctioned for any official in the State.

Il — Views of the Commitiee

(113} The demand of Veterinary Assistant for grant of pay at par with
Govt. of India is not justified as the minimum gqualification for this
post in Govt. of India 15 graduate wath biology, while in the State, the
minimum quahification for this post it 1s Secondary. The post is not
comparable on the basis of qualifications and nature of work, therefore

any demand for higher pay scales at par with Govemnment of India is
untenable.

(iv) However, 1t would be pertinent to mention here that because of
grant of mgher grade pays to the holders of these pay scales i.c.
Bs 5000-8000, Rs. 3500-9000 by the Committee, they would be
benefited financially. This is being dealt with elsewhere in this report.
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Animal Husbandry Department

1. Service/Cadre:- Rajasthan Animal Husbandry Sub-ordinate Service
Posts:- Jaldhari/ Dresser/ Syeece/ Animal Attendant

2. Represcntation Rajasthan Pashupalan Sahayak Tukneekee Karmchari Sangh.
from:-

Y. Demand :- They have represented:-

{i) That their pay scales (Pay Band & Grade Pay) in the Sixth Pay
Rules are different from those of similar posts in Central Government.

(1) Central Government has upgradcd the existing pay scales of
Waterman, Dresser, Syeece, Cattle Attendant, Bull Attendant, Camel
Attendant, and Laboratory Attendant. They have demanded upgraded
pay scales at par with Central Government.

{111} They possess V1I1 Class educational qualification and are willing
to acquire higher qualifications. They claim that their duties are
arduous in nature.

fiv) They have demanded panty with Central Government and that
pay band PB-1 be granted to them.

{(¥) No. of affected persons are :-—
1. Jaldhari - 724
2. Safai Karta - 1395
3. Syeece Cattle Autendant, bull Attendant Shepherds -3142
4.  Factual Position and
views of the
Committec :- I - Factual Position
{1} The pay scales of these posts in RCS (Rewvised Pay) Rules 1998
and in RCS (Revised Pay) Rules 1998 (Revised Pay} Rules 2008 are

as follows :- _
Post RCS (Revised RCS {Revised Pay)
Pay) Rules | Rules 2008 Pay Scale
1998 Pay Scale Running Grade
Pay Band Puy
Jaldhari/ Safaikarta 2550-3200 4753-7440 1300
a | ]
Syeece / Animal 26103540 4750-7440 | 1400
Attendant {15)

(11} The method of recruitment, qualification for the following posts
are as follows;-

Post Method of Qualification
recruitment .
Jaldhari/ Safai y 100% by Direct | 8" Class Passed
Earta! Shepherd recruitment

Syeece/ Cattle | 100% by 8" Class Passed with § YEATS
Anendant/ Frometion experience of regutar service on posts
Shepherd! Drresser of Jaldhan, Safal Kara, Shepherd are
[Laboratory merged and re-designated as hive stock
Attendant s attendant rom 1.4, 2001,
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{iii) The pay scale for Group 'D’ Posts of All Para Vcterinary
Attendants in Central Government pay scale rules read as follows:-

Post B Pay Scale

Group ‘D" | All Group D' posts of Para Veterinary Attendants/
posts of Para | Compounder are to be placed in the revised pay
Veterinary band PB-1 along with grade pay of Rs.1800 after
Attendants they are reirained suitably.

The relevant part of 6" Central Pay Commission Report reads as under:-
"2.2.9 While a separate running pay band, designated as [§ scafe, s being
recommended for posts belonging to Group ‘D' however, the same shafl not be
counted for any purpose as no future recruitment is to be made in this grade and
afl the present empliyees belonging to Group D' wiho possess the prescribed
quafifications for entry fevel in Group 'C'unll be placed in the Group 'C' ninning
pay band straight away with effect from 1.1.2006. Other Group D* employees,
whe do not possess the prescribed qualifications, are fo be retratned and
thereafter upgraded and placed in Group ‘C’ running pay band. Till such time they
are retratned and are redeployed, they will be placed in the -15 scale. The
Commission clarifies that -15 pay scale is not a requiar or a permanent pay scale.
Insofar as the present employees are concerned, the scale will operate onfy tifl the
time all the exgsting Group D' staff is placed in the Group C' running pay band.
The exact mechanism for placing Group D staff in the revised Group 'C' running
pay band has been discussed in detail in chapter 3.7 relating to Group © staff.
Group ‘D' employees who are not placed in the Group (* pay band straightaway
will be given the band after their retraining witfiout any loss of seniority vis-d-vis
those in Group D' who possessed higher qualifications, redeployed and were
placed in the Group C' running pay band with effect from 1.1.2006. The
retraining will afso emphasize the multi-skiffing of these employees so that one
stngle employee is able to perform multiplz jobs that hitherto were being done fry

mary emp&))rees T

II - Views of the Committee
(iv) The Association has demanded for grant of Pay Band and Grade
Pay at par with Central Government employees.

(v) In this context it would be appropnate to understand the
observations of the Sixth Central Pay Commission. The Commission
has recommended abolition of all Group-D posts ol Para Veterinary
Attendants and their placement in Pay Band-1 after they are suitably
retrained. The Commission has also recommended that all future
recruitments in this grade will be banned, and till such tine as these
employees are retrained into multi-skilled employees, they are to
remain in [S pay band.

(vi} Animal husbandry being a core activity alongside Agriculiure in
Rajasthan, its imporiance and requirerncnts have made it necessary Lhat
these ground level services for farmers are retained.

{vii} It may be noted that last regular recruitment was made in 1992,
There is therefore, very little scope of retraimng the exmmg manpower
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to the level of competence of Compounders. In any case, with the
passage of time most of them would have moved to lugher pay. [tis
also necessary to read recommendations of upgradation in totality. The
idea is to ¢nsure delayering, encourage multi-skilling to provide for
better services. The department should prepare a road map of
gualifications, and a charter of duties. If such a scheme is prepared,
opemngs can be provided to those who acquire qualifications of the
level at which recruitment is proposed, but this should be subject to
open competition and not for existing employees alone.

fvinl} Keeping in view, the vast cattle population of the State and its
importance in the rural economy the Committce fecls that these
services should be kept intact in its present form wath the existing
structure and scales. There is no reason therefore, for interference in the
pay band and grade pay given to the holders of these posts.
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Service/Cuadre:-

Posts:-

Representation

from:-
Dlemand:-

Animal Husbandry (Fisheries) Department
Rajasthan Animal Husbandry Sub-ordinate Service.
i. Assistant Fisherics Development Officer.
il. Fisheries Development Officer.

Rajasthan Fishenes Association.

They have represented that: -

{1y Prior to Fifth Pay Commission Rules there were two pay scales for
the post of Asmstant Fisheries Development Cfficer (AFDO), one for
direct rccruitees (in the scale of Rs.1640- 2900) and the other for
promotes {in the pay scale of Rs.1400-2600). In Filth Pay Commission
Rules unified pay scale of Rs.5500-9000 was prescribed for both direct
recruitees and promotes, Central Government had granted Rs.6500-10500
as Jr. Scale and Rs.7500-12000 as Senior Scale for the comparable post.
Assistant Fishenies Development Officer gets prometion on the post of
Fisheries Development Officer in the pay scale of Rs.8000-13500, but an
AFDO gets his First Sclection grade in Rs.6500-10500 on completion of
@ years of Service, which is not justified.

{11} In other departments, posts equivatent to AFDO have been given PB-
3 with grade pay of Rs.5400. Therefore, existing pay scale of AFDO
should be up-graded to Rs.6500-10500 and then fixation of pay in 6" Pay
Commission Rules should be done.

{1it) Referring to the Court Judgment (in SBCWP ne.4566/2004) Dt 11-
(3-08, whercin Government was directed to decide their representation
within six months, attention has been drawn to the fact contained in the
representation from the Association that pay scale of the posts of AFDO,
Lecturer, School Education and Senior P.A. were identical (Rs.550-1010)
till 31-08-B1. Subsequently, pay scales of the other two posts have been
upgraded. The pay band and grade pays for the post of AFDO and other
equivalent posts in Fisheries and those of Lecturer, School Education and
Senior Persconal Assistant are as under:

Department Post RCS RCS (Revised Pay)
(Revised | Rules 2008 Pay Scale

Pay}Rules | Running | Grade
1998 Pay Pay Band Pay
Scale

Fisherics Assistant Fisheries 5500-0000 | 9300-34800 3600
Development Cificer, {PB-2)
Fisheries Research !
Assistant, Fisheries
Extension Assistant,
Lecturetr, Fisheries
Training School.

Education | Lecturer, School 6500-10500 | 930034800 | 4200
Education _ {PB-2}

Common | Senior Personnel 6300-10500 | 930034800 | 4200
Cadre Assistanl _ | ___(PR-2} _
e () T
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4.

Factual Position
and views of the
Committee ;-

{(1v) No. of affected persons are
I. Assistant Fisheries Development Officer - 38
2. Fisheries Development Officer - i

I - Factual Position

() Department has confirmed that representation submitted by
Assistant Fisheries Development Officers with relerence to the
Hon’ble Court order was sent to Finance (Rules) Department. The
Finance Department has regreited that comparison of pay scale of
AFDO can not be made with that of School Lecturer and Senior
Personal  Assistant.  The qualification of Assistant  Fisheries
Development Officer and equivalent posts ie (Semior Techmeal
Assistant Fisheries) in the Central Government 15 M.Sc. (Zoology) and
pay scale is Rs.5500-9000

{11} The pay band and grade pay of Assistant Fisheries Development
Officer and Fisheries Development Officer in the RCS (Revised pay)
Eules 1998 and RCS {Revised pay) Rules 2008 are as follows:

Post | RCS RCS (Revised Pay)
(Revised Pay) | Rules 2008 Pay Scale |
Rules 1998 | Running Pay | Grade |
Pay Scale Band Pay
Assistant Fisheres 3500-9000 9300-34800 3600
Development Officer {PB-2)

Fisheries Development | 8000-13500 | 15600-39100 | 5400
Officer {PB-3)

{1ii)The qu;‘ll;ﬁcatiﬂn and method of recrntment of Assistant Fishenes
Development Officer and Fisheries Development Officer are as
follows:-

Paost

Method of recruitment Qualification

Fisheries Inspector

25% by Promotion From Ficldsmen/Laboratory Assistant |
having 6 years cxperience.

75% by Direct recruitment | Senior Higher Secondary or Higher
Secondary in Sclence with Biology as
one of the subjects from a recogmsed
Institulion or equivalent qualification.

Assistant Fisheries
Development
(Otticer {AFDO}

25% by Promotion From Fishenes Inspeclor. 3 years
experience on the post of Fisheries
Inspector.

75% by Direct recruitment | M.Sc. (Zoclogy) with Fisheries as a
Special paper or B. Sc. with Biclogy and 9
moths Trning in Inland Fishenes.

[°Y )

Fisheries
Development
Officer (FDO)

30% by Direct recruitment | M.Sc. {(Zoology) with Special paper in
Fishenes or B.Sc. (Zoology) or
equivalent.

From AFDX0C having 5 years experience
on posts — AFDO and equivalent post
' in subordinate service.

50% by Promotion




{iv} Prior to RCS {(Revised Pay) Rules 1998 there were two pay scales
viree Rs 1640-2900 & Rs 1400 - 2600 for the post of AVDO. These pay
scales were merged and a unified pay scale Rs.53500-9000 was given in
RCS (Revised Pay} Rules 1994, which was the corresponding pay scale
of Rs.1640-2900,

{v) Selection Grades were extended as per rules. In case, there is no post
for first, second or third promotion, as the case may be, in the same
services/cadre, the first selection prade for the post carrying the pay scale
of Rs.5500-9000¢ was Rs.6500-10500.

(¥1} In RCS {Revised Pay) Rules 2008, posts carrying existing pay scale
of Rs.8000-13500 and above have been included in PB-3 (Rs.15600-
39100}, Pay of an existing employee, who was drawing this pay in the
pay scale of Rs.B000-13500 (as sclection grade) shall be fixed m PB-2
{Rs. 9300-34800}, as per rules.

I1 - Views of the Committee

{vii) We have examined the demands rmsed before us and have also gone

through the pay scales preseribed in Stale Government and Govt. of India
for similar posts.

{viii} It would be pertinent to mention here that the post of Assistant
Fisheries Development Cificer cannot be compared with the posts
existing in Govt. of India an account of two reasons. Firstly the
designations of the posts are different and secondly the minimum
qualification prescribed for the post of Assistant Fisheries Development
Officer for direct recruitment is almost equivalent to the qualification
fixed for Scientific Assistant in Govt. of India, which 1s also in the pre-
revised pay scale of Rs. 5500-9000,

{ix) It is also a fact that in RCS (Revised Pay Scales) 1989 the pay scale
of the post of Assistant Fisheries Development Officer was Rs. 1400-
2360. While giving replacement scales in 1998, this post came to be
equated with Lecturer, Fisheries Extension Assistant and pay scale of Rs.
5500-9000 was prescribed for the post of Assistant  Fisheries
Development Officer. While piving them replacement scale, a jump of

cne scale has already been given to Assistant Fisheries Development
Officer.

{x} In Agnculture Department the post of Assistant Agriculture Officer,
Agnculture Extension Officer, Farm Managers who were earlier in the
pay scale of Rs. 1640-2900 and Rs. 1400-2600 have also been given
replacement scale of Rs. 5300-9000 in RCS (Revised Pay Scales) 1989,
The parity and harmony in scales existing between Assistant Fisheries
Development Othcer and their counterparts in Agriculture Department 15
tair and need not be disturbed,

{x1) As regard their contention for grant of Rs. 80(H)-13500 as first selection




now a new dispensation in the form of Assured Career Progression has been
granted wherein every employee en completion of ), 20 and 30 years or 9,
18 and 27 vears of service, as the case may be, gets the benefit of next grade
pay. Hence, the demand ceascs to have any significance now.

{xi1} In the scheme of selection grades, in cases where there was no post
for first, second or third promotion in the same service of cadre, for the
post carrying pay scale of Rs. 3500-9000, the first selection grade granted
was Rs. 6300-10500. Thus, there is no infirmity in grant of selection
grades.

(xiii) [t is seen that there has been no recruitment in this department for a
number ot years. It would therefore be appropriate that a view should be
taken on the structure and role of the department so that this feeling of
stagnation amongst can be appropnately dealt with.

(xiv) Comparison with departments such as Education, Seccretariat has no
relevance as the nature and scope of work are entirely different.

{xv) Keeping in view the established parity scope of work and

responsibility, the existing pay scales prescribed need to be retained
without any moedification.
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